
PROVIDING AN EDUCATION THAT TRANSFORMS LIVES AS WELL AS MINDS 
Wolverhampton Grammar School is one of the oldest schools in the country, founded in 1512 and as a selective and co-educational 
independent school of 759 pupils aged 4-18 years, it enjoys an outstanding reputation. Award-winning and judged “Excellent” by the 
Independent Schools Inspectorate, this is your opportunity to join a nationally recognised, forward thinking School.

Wolverhampton Grammar School is committed to safeguarding. There will be an enhanced DBS check prior to the appointment. Registered Charity Number: 1125268.

CLOSING DATE FOR APPLICATIONS: FRIDAY 10TH JUNE 2022, 12 NOON

INTERVIEWS WILL BE HELD WEEK COMMENCING MONDAY 13TH JUNE 2022

We are seeking an Art Apprentice to support the Art 
& Design curriculum and extra-curricular clubs and 
activities. This position would suit a recent school 
leaver who is organised, enthusiastic, motivated and 
committed to providing the high quality individual 
education offered by our award-winning School.

Teachers at Wolverhampton Grammar School operate primarily in 
and around the classroom, but are expected in addition to contribute 
to the routine and extra-curricular life of the School. 

The successful candidate will join a community of teachers who 
excel in delivering a personalised, individual learning experience. 
You will have access to a range of professional support services 
including HR, IT, library services, Marketing, Communications 
and Development.

You will join a community that thrives on challenge and intellectual 
curiosity, where your skills will continue to be developed.

For more information about the School and to download the  
Job Description and Application form, visit www.wgs.org.uk  
or contact Cerys Southern, SCCU Group telephone: 024 7693 6969 
email: csouthern@sccu.uk.com

ART APPRENTICE
Full-time (inclusive of study allowance).  
Fixed Term during apprenticeship (maximum 18 months).   



For more information about the School and to download the Job Description and application form, visit www.wgs.org.uk or contact 
Cerys Southern, SCCU Group telephone: 024 7693 6969 email: csouthern@sccu.uk.com

Wolverhampton Grammar School was founded in 1512 by  
Sir Stephen Jenyns to provide a “good, moral education” for the 
children of Wolverhampton.

Although that same impulse motivates us today, children now join 
our School community from across Wolverhampton, Staffordshire, 
Shropshire and the wider West Midlands region.

We partner with a range of local, national and international 
organisations to deliver a rigorous education both within the 
classroom and outside the School. These associations include the 
prestigious Merchant Taylors’ Company where our founder was 
twice elected Master.

Over 500 years later, Jenyns’ school is now an award-winning, 
successful co-educational independent school with a national 
reputation and an alumni community that spans over 30 countries.

Our Compton Road campus, located to the west of Wolverhampton 
spans over 25 acres, with stunning architecture offering a reminder 
of our School’s rich history. The large school hall, affectionately 
known as “Big School” by our staff and students is a well known 
local landmark and reminder of our long, successful heritage.

National award-winning and judged “Excellent” in all areas by the 
Independent Schools Inspectorate, as the leading independent 
school in the city we enjoy an outstanding reputation and put the 
wellbeing of our staff and students at the heart of everything we do.

INTRODUCTION TO WOLVERHAMPTON GRAMMAR SCHOOL

TES Independent  
School Award Winners

Judged ‘Excellent’ in all  
areas by the Independent  

Schools Inspectorate

25
acre site

Wrap around care 
from 7.30am - 6.15pm

Dedicated, expert  
pastoral team

A school community  
that inspires openness,  

trust and mutual respect

CLOSING DATE FOR APPLICATIONS: FRIDAY 10TH JUNE 2022, 12 NOON

INTERVIEWS WILL BE HELD WEEK COMMENCING MONDAY 13TH JUNE 2022



Summary of the role: 
To support the Art & Design curriculum and extra-curricular clubs and activities.

Contract/Hours of Work: 
37.5 hours per week (inclusive of study allowance) – Fixed Term during apprenticeship (maximum 18 months).

Pay Grade: 
£6.00 per hour (Apprentice Rate) - £11,700 per annum approx. Overtime paid at National Minimum Wage.

Line Manager: 
Head of Art.

Main duties and responsibilities:

• Promoting and safeguarding the welfare of children and young persons for who you are responsible and with whom you come into contact.

• Completing a Level 3 Teaching Assistant Apprentice Diploma.

Duties in term time:

• To provide creative and technical support to staff and students, both to groups and on a 1:1 intervention basis.

• To work alongside the Art & Drama technician in preparing resources for students.

• To support in the maintenance of equipment across the department.

• To maintain a clear, clean, safe environment for students to work in.

• To organise and monitor the storage of student work – past and present.

• To oversee the collection of previous students’ work.

• To maintain display areas in the gallery and corridors, working collaboratively with the department staff on displays for events such as  
open events and the annual art exhibition.

• To support students with the display of their work.

• To contribute to department social media posts in collaboration with the PR & Social Media Officer. 

• To encourage and develop use of digital media within the department. 

• To monitor student attendance in the studios during study periods.

• To support and run workshops for students during lunchtimes/after school sessions where appropriate.

• To contribute to teaching and learning meetings when appropriate.

• To accompany the students to and from external gallery visits or art workshops.

Duties during the holidays:

• Assist with the needs of administration in the School and/or

• Assist with the needs of the estates department, in particular with the preparation of the Art Studios.

You may also be required to undertake such other comparable duties as the Head requires from time to time.

JOB DESCRIPTION: ART APPRENTICE

The School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and  
volunteers to share this commitment.



PERSON SPECIFICATION: ART APPRENTICE

Essential
These are qualities without which the 
Applicant could not be appointed.

Desirable 
These are extra qualities which can 
be used to choose between  
applicants who meet all of the  
essential criteria.

Method of assessment

Qualifications A qualification in Art & Design either 
GCSE, A Level or BTEC

GCSE Maths and English A-C would 
be advantageous

Production of the Applicant’s  
certificates

Discussion at interview

Independent verification of  
qualifications

Experience Experience of working with young 
people

Experience in presenting or 
demonstrating art skills to groups, 
including schools club and 
community settings

Experience of displaying art work

Contents of the application form

Interview

Professional references

Skills Ability to inspire, motivate and  
encourage students through art

Ability to adapt sessions  
appropriately dependant on the needs 
of students

Excellent communication and 
interpersonal skills, the ability to  
communicate with people at all levels

Excellent planning and organisational 
skills

Excellent administrative skills

Good level of ICT literacy with 
knowledge of word processing, 
spreadsheet and database packages

Knowledge of specialist software 
such as Adobe Creative Cloud  
package

Contents of the application form

Interview

Professional references

Knowledge Good knowledge of specialist  
materials, including oil painting,  
photography, printmaking and clay

Knowledge and use of a range of art 
equipment

A detailed knowledge of school 
based art in general

Knowledge of theatre and  
performance

Contents of the application form 

Interview

Professional references

Personal  
competencies 
and qualities

Motivation to work with children  
and young people

Ability to form and maintain  
appropriate relationships and  
personal boundaries with children 
and young people

Emotional resilience in working with 
challenging behaviours

Positive attitude to use of authority 
and maintaining discipline

Ability to work efficiently on own  
initiative, under pressure and  
maintain a high standard of work

Confident with a high degree of 
motivation

A flexible attitude to working, willing 
to work evenings and weekends

Contents of the application form 

Interview

Professional references

The School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and  
volunteers to share this commitment.


