WOLVERHAMPTON GRAMMAR SCHOOL

SAFEGUARDING POLICY

KEY EXTERNAL CONTACT DETAILS

Local Authority Designate(
Officer (LADO)

Kenny Edgar
TEL01902550661
EMAIL:kenny.edgar@wolverhampton.gov.uk

Multi -Agency Safeguarding

TEL: 01902 555392

Hub (MASH)Team OUT OF HOURS EMERGENCY
DUTY TEAM THEI1:902 552999
EMAILmashsecure@secure.wolverhampton.gov.uk
Wolverhampton TEL01902 550477

Safeguarding Services

EMAILwscb@wolverhampton.gov.uk

Support and Advice abou
Extremism

Police

PC Pamy SandhBrevent Officer
MOBILEO7765295937
p.k.sandhu@wesmidlands.pnn.police.uk
EMERGENCY: 999

NON EMERGENCY NUMBER: 101

Local Authority

Community Safety Team

TEL: 01902 551214

EMAIL: safer@wolverhampton.gov.uk
PREVENT LEAD: Debbie Smith

Department for Education
NON EMERGENCY NUMBER: 020 7340 7264
EMAIL: counter.extremism@education.gsi.gov.uk

NSPCC Whistleblowin

Advice line

ADDRESS: Weston House
42 Curtain Road
London
EC2A 3NH

TEL: 0800 028 0285

EMAILhelp@nspcc.org.uk

Disclosure
Service

and Barring

ADDRESS: DB%tomer services
PO Box 3961
Royal Wootton Bassett
SN4 4HF
TEL: 03000 200 190
EMAILcustomerservices@dbs.gov.uk

Teaching
Agency

Regulatior

ADDRESS: Teacher Misconduct
Ground Floor South
Cheylesmore House
5 Quinton Road
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Coventry CV1 2WT
TEL: 0207 593 5393
EMAILmisconduct.teacher@education.gov.uk

OFSTED Safeguardil TEL: 0300 123 4666 (Monday to Friday from 8am to 6pm)

Children EMAILCIEDofsted.gov.uk
Independent Schoolq TEL: 0207 6000100
Inspectorate EMAILconcerns@isi.net

KEY SCHOOL CONTACT DETAILS

Governors Chair of Governors
James Sage

TEL01902 712004
EMAILcah@wgssch.net

Nominated Safeguarding Governor
Dr Manisha Gowafsopal
TEL01902 712004
EMAILcah@wgssch.net

Designated Safeguardin| Main DSL for the School
Lead (DSL) and Depuj Claudine Jones
Designed Safeguardin{ TEL01902 421326
Lead (DDSL) EMAILcj@wgssch.net

Deputy DSL

Dan Peters

TEL01902 421326
EMAILdIp@wgssch.net

EYFS DSL

Dan Peters

TEL: 01902 421326
EMAILdIp@wgssch.net

Deputy EYFS DSL
James Griffiths

TEL: 01902 421326
EMAILjxg@wagssch.net

Designated Teacher fol Claudine Jones
Looked After Children TEL01902 421326
EMAILcj@wgssch.net

Head Alex Frazer
TEL0D1902 421326
EMAILcah@wgssch.net
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POLICY STATEMENT

This policy applies t&/olverhampton Grammaschoolhich includesthe EYFS setting his policy is
reviewed and updated annualls a minimum and is available on the School welasitéFirefly.

This policy has regard to the following guidance and advice

Keeping Children Safe In Education (Septemb2t@ Y 6 YL 9 Q

Disqualification under the Childcare Act 20&8@tembei2018)

What to do if you're worried a child is being abused: advice for practitioners (March 2015)

Sexual Violence and Sexttrassment Between Children in Schools and Colleges advice

(September 2021) ("SVSH")

Working Together to Safeguard Childr@018 (WT)

Information sharing: advice for practitionersquiding safeguarding servicéhily 2013

Revised Prevent Duty Guidanfor England and WaleAgril 2022

The Prevent Duty: Departmental advice fohgols and child care providef3une 2015)

The use of social media for 4ine radicalisation (July 2015)

Relationships education, relationships, and sex education (RSEg¢aittl éducation (July

2020)

1 The DDCMS/ UKIS guidance "Sharing nudes anehseles: advice for education settings
working with children and young people" (December 2020)

1 The Charity CommissidauidanceSafeguarding and protecting people for charities and

trustees (October 2019)
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This policy also takes into account the procedures and practivéobferhampton Local Authoritsts
part of the interagency safeguarding procedures set upVidglverhampton SafguardingTogether
(WST)



CONCERNS ABOUT A CHILD

The School has a duty to consider at all times the best interests of the pupil and take action to enable

all pupils to achieve the best outcomeSafeguarding and promoting the welfare of children is

eveNE 2 Y S Q& NDBAH 4138 wira éx@estdd Xo(aé ibthey have a concefFhe School is wholly
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protection are at the forefront and underpin all relevant asps of process and policy development.

Parents are encouraged to raise any concerns directly with the School, if necessary using this
safeguarding policy for concerns about the safety and/or welfare of children. Parents may contact the
ISldirectly if they wish.

The School has arrangements for listening to children and provetinyg help The Head, DSL and
Deputy DSL meet fortnightly to discuss safeguarding issues; they are assist8dfbgw@arding Team
(including all Heads éfousg who have all received advanced safeguarding traifi®ee Appendix)2

The DSL ensures Head$Holuseare equipped to coordinate early help and supports them informally

as well as through fortnightly meetings. Alipils meet with theirHouseTutors daily andknow they

can speak to any member of staff if they have concerns. The school employs a qualified Counsellor,
who is made available tpupils via a stightforward referral processee Appendix 3All pupils are

also recommended a dedicated page on Fireftyicerningpupil welfare. Here they can contact
Claudine Jones (Senior School) or Dan Peters (Junior School) with any worry or concern they may have.

Definitions of safeguarding and types and signs of abuse
Safeguarding and promoting the welfare of child is defined as

9 protecting children from maltreatment;

f LINBOGSYydGdAy3a AYLI ek nd physkcdieald KridévEdpiBe/itQ a

9 ensuring that children grow up in circumstances consistent with the provision of safe and
effective care; and

T takingaction to enable all children to have the best outcomes.

Abuse is a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting harm
or by failing to act to prevent harm. Children may be abused in a family or in an institutional
community setting by those known to them or, more rarely, by others (e.g. via the internet). Abuse
can take place wholly online, or technology may be used to facilitate offline abuse. They may be
abused by an adult or adults or by another child or ebitd Abuse can be:

1 physical abuse;

1 emotional abuse;

9 sexual abuse; and/or
1 neglect.

Staff are referred to Appendix 1 of this policy for further detail of the types of abuse and possible signs
of abuseas well as further information regardirgpecific safeguarding issues such as child criminal
and/or sexual exploitation.



PROCEDURES FOR DEALING WITH A CONCERN RBPIUA immediately

If staff suspect or hear an allegation or complaint of abuse or neglect frpupihor any third party,
they must act immediately and follow the relevant procedure below. Staff should not assume that
somebody else will take actiaand share information that might be critical in keeping pupils safe.

The guidance]nformation Sharing: Advice for Practiters Providing Safeguarding Services to
Children, Young People, Parents and Cagpports staff who have to make decisions about sharing
information. Fears regarding sharing information under the Data Protection Act 2018 and the GDPR
should not be allowé to stand in the way of the need to safeguard and promote the welfare, and
protect the safety of pupiland neither the DPA 2018 or the UK GDPR prevent the sharing of
information for the purposes of keeping children saffiein doubt about what informatio can and
should be shared, staff should speak to the Designated Safeguarding Lead (DSL).

All staff should:

1 listen carefully

i avoid asking leadinguestions

1 reassure the individual that the allegation/complaint will be taken serioaistythat they will
be supported and kept safe

1 ensure that the individual is not made to feel ashamed for making the report or given the
impression that they are creating a problem by making the report

1 not guarantee absolute confidentiality (as this may ultimately not béhénbest interests of
the pupil) and explain that the information needs to be passed to the appropriate person who
will ensure that the correct action is taken.

Every member of staff, including paitners, temporary, visiting, contract and volunteer $tabrking

in School should report any concerns (including those where a pupil may benefit from early help or
where it includes alleged abuse by one or more pupils against another pupil) to a DSL either by
submitting an accurate record of the disclosureconcern on CPOMS via Firefly or in persidme

record should include a clear and comprehensive summary of the concern, details of how the concern
was followed up and resolved and a note of any action taken, the decision reached and the outcome.
It shouldinclude the date, time and place of the conversation and detail of what was said and done
by whom.The information should be kept confidential and will be stored securely by the DSL who will
ensure that the file is only accessible to those who need totsaad is shared in accordance with the
guidance set out in PartSne andTwo of KCSIE

Where the allegation relates to harmful sexual behaviours, if possible the disclosure should be
managed with two members of staff present (preferably one of thmimg the DSbr member ofthe
Safeguarding Teanl}.they speak to a DSL in person, they will be asked to note detailGROMS
thereafter. During the school holidays, or out of hours, concerns should be raised with the Head, by
email. However, any stafiember can make a direct referral to tihMASHusing the contact details
above.The DSL will ensure thall concerns, discussions and decisions (together with reasons) made
under these procedures will be recorded in writing

da'y
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action to take and what services to provide. This is particularly important in the context of harmful
behaviours, such as sexual harassment and sexuaheml& he School manages this by encouraging

them to speak with or email a DSL. Additionally, School can arrange for them to speak with the School
Counsellor or any member of staff of thelioice.This is promoted to the students regularly thorough
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assembikes, Tutor time and through Firefly. Students know their concerns will be treated seriously and
that they can safely express their views and give feedbBuoé&.School operates its processes with the
best interests of the pugslat heart.

Contextual Safegualing

Safeguarding incidents and/or behaviours can be associated with factors outside the School and can
occur between pupils outside School. All staff, but especially the DSL and any deputies, should
consider the context within which such incidents andbahaviours occur. The School will as part of

0KS G6ARSNI FaasSaayvySyid 27F LlzhAtazr O2yaiARSNI gKSGIKS|
that are a threat to their safety and/or welfare. The School will share as much information with the

MASH tam as possible as part of the referral process to enable consideration of all the available
evidence and the full context of any abuse.

Early Help

Any pupil may benefit from early help but all staff should be particularly alert to the potential need
for ealy help for a pupil who:

9 Is disablecr has certain health conditiorend has specific additional needs

1 Has special educational needs (whether or not they have a statutory education, health and
care plan)

1 Has a mental health need

1 Isayoung carer

91 Is shoving signs of being drawn in to asbcial or criminal behaviour, including gang
involvement and association with organised crime grooipsounty lines

1 Is frequently missing/goes missing from care or from home

9 Is misusing drugs or alcohol themselves

1 Is atrisk of modern slavery, trafficking eexual or crimina¢xploitation

1 Isin a family circumstance presenting challenges for the pupil, such as substance abuse, adult
mental health problems or domestic abuse

1 Has returned home to their family from care

1 Isshowing early signs of abuse and/or neglect

1 Is at risk of being radicalised or exploited

1 Has a family member in prison, or is affected by parental offending

1 s experiencing, or is at risk of experiencing family ostracism

1 Isatrisk otV K 2 y-i2aselldbuse such as Female Genital Mutilation or Forced Marriage

1 Isa privately fostered child.

1 Is persistently absent from education, including persistent absences for part of the school day.

Early help means providing support as soon as a problem emerges at any point in a child's life, from
the foundation years through to the teenage years.

In the first instance, staff who consider that a pupil may benefit from early help should discsiss thi
GAGK (GKS {OK22ftQa 5{[® ¢KS 5{[ @Attt O2yairiRSNI (K
Thresholds of Need and Support in Wolverhamptlmecument. The DShay make a referral to the

MASH team andill lisisewith external agencies and professals in an intelagency assessment, as
appropriate.If early help is appropriate, the matter will be kept under review aodsideration and

the DSL will liaise with thdASH teanif 1| KS  LJdzLJA f Qa aAddzZ G6A2y R2Sa yz2i



What staff shoutl do if they haveconcerns about gupil

If staff,(including governors, agency staff and volunt@éss/e any concerns aboupapil (as opposed

toapupild SAYy3 AY AYYSRAFGS RIEIYASNDLI (GKSe& aK2dZ R SAld
course of agon, or submit an accurate record of the concean CPOMS via Firefly. Staff can also

make a direct referral tthe MASH teamStaff should not assume that somebody else will take action

and share information that might be critical in keepjmgpilssafe they should maintain an attitude

2F WLG OR 8AIRaDykre bihdBtifan the DSL makes a referral, they shouldrntbe DSL

as soon as possible that a referral has been made.pfiElQ a & A dodgl ndtiagpgar to be

improving, theDSL should press the MASH te#on reconsideration. Staff should challenge any

inaction and follow this up with the DSL ahe MASH tamas appropriate. All concerns, discussions

and decisions made and the reasons for those dawssathould be recorded in writing on CPQMS

What staff should do if goupil is indanger or at risk of harm

If staff, (including governors, agency staff andwteers believe that gupilis in immediate danger

or at risk of harm, they should make an immediate referratte MASH teanand/or the Police.
Anyone can make a referral. Any such referral must be made immediately and in any event within 24
hours (ore working day) o$taff being aware of the riskarental consent is not needed for referrals

to statutory agencies such as thelige and the MASH teani. anyone other than the DSL makes a
referral, they should inform the DSL as soon as possible thetearal has been made. The local
authority social worker should acknowledge receipt to the referrer within 24 hours and make a
decision about the next steps and type of response required. Staff should challenge any inaction and
follow this up with the DSandthe MASH teanas appropriate. All concerns, discussions and decisions
made and the reasons for those decisions should be recorded in woritgPOMS

¢tKS {OK22tQa [20Fft { I ¥WdavdhanBon BaeguardiigtTeybERyST)9 E S O dzii
A full copy of their local procedures can be fountip://westmidlands.procedures.org.uk/

What staff should do if goupil is seen agt risk of radicalisation

{GFFF aK2dzZ R T2 teeralpiddesses ik thetefa ZongrasNapuilswho

may be at risk of being drawn into terrorism, as set out abd¥és may include a Prevent referral or
NEFSNNIf G2 OKAf RNBYyQa &2 Ofnstaff ha@ lcaidernsRitthd@ysRi y 3 2 y
immediate/significant risk of aupil being drawn intaerrorism they must call 999 or call the MASH

team who will provide advice and support as required.

The School, in recognition that pupils may be at risk of being drawn into terrori@ther forms of

extremism, carries out appropriate risk assessmeatsly following consultation with the Police of

the potential risk in the local area. Such risk assessments are discussed with the Head, DSL and DDSL
and the governor responsible fors&8 3 dzr NRAYy 3 (2 Syadz2NBE GKS {OK22f Qa
sufficiently robust to help prevent and protequpils from being drawn into terrorism and are

regularly revised.

What staff should do if they discoveranact @S Y|l £ S DSy AGDBQadziAf I GAZ2Y oW

Staff must report to the Police cases where they discover that an act of FGM appears to have been
carried out. Unless the member of staff has a good reason not to, they should still consider and discuss
any such case with DSL and invdlve MASH teanas appropriate. Staff are referred to Appendix 1

of this policy for the procedure to be followed where they suspect that a pupil may be at risk of FGM.


http://westmidlands.procedures.org.uk/

What staff should do if they have concerns thaupils are at risk from or involved withserious
violent crime

All staff should be aware of indicators which may signal thadilsare at risk from, or are involved

with serious violent crime. These may include increased absence from School, a change in friendships
or relationships with oldemidividuals or groups, a significant decline in performance, signs ef self
harm or a significant change in wellbeing, signs of assault or unexplained injuries.

If staff have any concerns aboutpapil (as opposed to @upil being in immediate danger), they

AaK2dz R ¢6KSNB LlaarofSsy aLIlSI] 6AGK GKS {OK22f Qa
make a directeferral to the MASH team

Additional guidance on local procedures for identifying Child Criminal Exploitation can be found on

the WST websit https://www.wolverhamptonsafeguarding.org.uk/safeguardicigildrenrand
youngpeople/iwork-with-childrenryoungpeoplefamilies/exploitation

How should staff respond to aincident of nudes and semiudes being shared by pupils

All members of staff in an education setting have a duty to recognise and refer any incidents involving
nudes and semiudes and will be equipped with the necessary safeguarding training and support to
enable them to recognise concerns.

For this purpose'sharing nudes/semnudes' means the sending or posting of nude or seutde

images, videos, or live streams by children under the age of 18 online. This could be via social media
(including Snapchat), gaming platforms, chat apps (including WhatsApp asdalye) or forums. It

O2dzA R Ffaz2 Ay@2f @S aKINAy3 o06SGoSSy RSPHAOSa DAl 2
sharing of nudes and semudes may happen publicly online, in 1:1 messaging or via group chats

and/or via closed social media acews. The images, videos or live streams may include more than

one child.

Any direct disclosure by pupil will be taken seriously and staff will ensure thapil is feeling
comfortable and will only ask appropriate and sensitive questions, in order tovsmfurther distress
or trauma to them.

If staff are notified or become aware of an incident of nudes or sandes being shared by a pupil or
of a pupil, they should refer the incident to the DSL as soon as possible, either in person or via CPOMS

The DSWiill follow the DDMSC / UKIS guidan&haring nudes and semiides: advice for education
settings working with children and young pedplBecember 2020) when responding to a report of
sharing nudes and/or serniudes. This will include:

1 Holding an initireview meeting with appropriate staff. This may include the staff member(s)

who heard the disclosure and the safeguarding or leadership team who deal with safeguarding

concerns.

Carrying out interviews with thpupil involved (if appropriate).

Informingparents and carers at an early stage and keep them involved in the process in order

to best support the pupil unless there is good reason to believe that involving them would put

the child at risk of harmAny decision not to inform them should be madeconjunction with

20KSNJ aSNPAOSaE adzOK | a OKAfRNByQa &a20Alt OFN

deciding when they should be informed.

9 Carrying out a risk assessment to determine whether there is a concern fhatildnas been
harmed or isat risk of immediate harm at any point in the process
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1 If not, the incident can be handled in school in accordance with the "sharing nudes" guidance
and the School's Child Protection and Behaviour policies.
f Ifitis determined that there isariskofharmK S 5{[ gAff YI 1S I NBEFSNI
care and/or the police immediately.
All incidents relating to nudes and semides being shared will be recorded, whether they have been
referred externally or not. The School will record the reason fareporting incidents externally on
CPOMS. Records will be kept in line with statutory requirements set ouw€GS8IEand local
safeguarding procedures. No copies of imagery will be taken or retained.

This guidance does not apply to the sharing of imagesitdren under 18 by an adult over 18 as this
constitutes child sexual abuse. In the event that staff become aware of such an incident, they should
notify the DSL immediately, who should always inform the Police as a matter of urgency.

What staff should @ if apupil goesmissing from education

Pupilswho go missing from education, particulaggrsistently oron repeat occasiongan be a vital

warning sign to a range of safeguarding issues, inclabinge neglect sexual abuse, and child sexual

and/or criminal exploitation. It is therefore important that the School's response to such absence
supports identifying such abuse and helps prevent the risk of them going missing in the fthere

{ OK22f Qa LINPOSRAzZNB& ¥F2NJ dzy | daipkpsNhaidgd Riissing fiody OS | y
education can be found on the School website and Firefly and will be used for searching for, and if
necessary, reporting, any pupil missing from education. Further detail can also be found at Appendix

1 of this policy.

Wherereasonably possiblghe School will hold more than one emergency contact number for each
pupil to provide the School with additional options to make contact with a responsible adult
particularly when gupil missing from education is also identified aselfare and/or safeguarding
concern.

The School will report to Wverhampton Education Servicésttendance Supportx pupil who fails
to attend school regularly or ha8 SSy | 0aSyid FNRY &d0K22f gAGK2dzi
continuous period o0 school days or more.

What staff should do if a chiltheeds a social worker (Children in Need and Child Protection Plans)

Children may need a social worker due to safeguarding or welfare needs. Children may need this help
due to abuse, neglectandcomple ¥ YAf & OANDdzraidl ydSaod ! OKAf RQA
can leave them vulnerable to further harm, as well as educationally disadvantaged in facing barriers

to attendance, learning, behaviour and mental health.

Py .

Local authorities should shatke fact a child has a social worker, and the DSL should hold and use
GKA& AYF2NNIGA2Y a2 GKIG RSOAaAA2ya OFy 6S YIRS )
educational outcomes. This should be considered as a matter of routine.

Where chidren need a social worker, this should inform decisions about safeguarding (for example,
responding to unauthorised absence or missing education where there are known safeguarding risks)

and about promoting welfare (for example, considering the provisibpastoral and/or academic
support, alongside action by statutory services).

What staff should do if a child requiresiental health support

The School has an important role to play in supporting the mental health and wellbeing of its pupils.
Mental health problems can, in some cases, be an indicator that a child has suffered or is at risk of



suffering abuse, negleatr exploitation. The Schoohims to prevent health problems by promoting
resilience as part of a whole school approach to social and emotional wellbeing of our pupils.

Staff can access a range of advice to help them identify children in need of extra mental health support,
this indudes working with external agencidhe School Counsellor has produced a range of resources
available on FireflyMore information can be found ithe DfE Mental Health and Behaviour in Schools
guidance. Public Health England has produced a range ofineesoto support school teachers to
promote positive health, wellbeing and resilience among young people.

What staff should do if they have concerns abaie behaviour ofanother staff member

If staff have concerns about another staff memfgacluding supply stafigency staffvolunteersand
contractorg, then this should be referred to the Head. Where there are concerns about the Head, this
should be referred to the Chair of Governors. In the event of allegations of abuse being mad¢ again
the Head, staff are referred to the procedures below regarditagnaging allegations of abuse against
staff (including volunteers) and refer the matter directly to the LADO

What staff should do it they have concerns aboséfeguarding practices in th8chool

¢tKS {OK22f lAYa G2 SyadaNB GKSNBE Aa | OdzZ Gdz2NB 27F
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have concerns (or their concerns are in regard to the Head or the DSL)stmyd raise them in
accordances A (i K { K SVhiti€oko@ingtPQligy. & disciplinaryaction will be taken against a

member of staff for making such a report provided that it is done in good faith.

If staff and volunteers feel unable to raise an issue with the School or feel that their genuine concerns
are not being addressed, they may use other whistleblowitignnels, such as the NSPCC
whistleblowing advice line. Contact details for the NSPCC helpline can be found on the Key Contacts
page at the start of this policy.

ARRANGEMENTS FOR DEALING WITHOIMNHEER ALLEGATIQNECLUDING CHILD ON
CHILD SEXUAL VEDICE AND HARASSMENT)

Peer onpeer abusds abuse by one or more pupils against another plipdan be standalone or as

part of wider abuseand can happen both inside and outside of school, and onlirean manifest

itself in many ways and canclude abuse within intimate partner relationshipbullying (including
cyber bullying prejudicebased and discriminatory bullying), abuse within intimate partner
relationships between peerphysical abusésuch as hitting, kicking, shaking, bitingirhaulling, or
otherwise causing physical harmpitiation/hazing type violence and ritualsupskirting, sexting,
consensual and neoonsensual sharing of nudes and/or semies,sexal assaultgender based
issues, sexual behaviours includinchild onchild sexual violence and sexual harassmesgusing
someone to engage in sexual activity without consent, such as forcing someone to strip, touch
themselves sexually, or to engage in sexual activity with a third party.

These arrangements apply to afiports and concerns gbeeron-peer abuse, whether they have
happened in school or outside of it, and/or online. Abuse that occurs online or outside of school should
not be downplayed and should be treated equally seriously.

There is zero tolerance of peen-peer abuse at the SchoolStaff will address inappropriate
behaviour (even if it appears to be relatively innocuous) to help prevent problematic, abusive and/or
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violent behaviour in the futureAbusive comments anithteractions should never be passed off or
RAaYA&daSR a aolFyGSNE 2NJ aLI NI 27T BduBingsekdl dzLJE ¢
comments, remarks or jokes and online sexual harassnbentismissed asthd sYS 2 NJ a2dza i Kl
I f | 2MKE 60 ¢ & a 0.8%Baf will also challenge physical behaviours (that are potentially

criminal in nature), such as grabbing bottoms, breasts and genitalia, pulling down trousers, flicking

bras and lifting up skirts. Dismissing or tolerating such behavioursnaskglising them.

The School acknowledges that even if there have been no reported cases of peer on peer abuse in
relation to pupils within the School, such abuse may b8l taking place and is simphpt being
reported. The School will ensure that plgpare aware of how they can report abuse, and that they

are aware of the procedures that the School will follow once a report has been made. These
procedures will be well promoted and in a format that is easily accessible and easily understood by

pupils.

The School recognises thapapil is likely to disclose an allegation to someone they trust: this could

be anymember of staff. By making such a disclosure the pupil is likely to feel that the member of staff
is in a positon of trustThe School also recognises that pupils may not find it easy to tell staff about
their abuse verbally and that instead they may wtgigns or act in ways they hope adults will notice

and react to. It is also recognised that an incident may come to a member of staff's attention through
a report of a friend, or by overhearing conversations. It is therefore important that all staffese c

on the School's policy and procedures with regards to peer on peer abuse and can recognise the
indicators and signs of peer on peer abuse and know how to identify it and how to respond to reports.

The School recognises that a first disclosure taust¢d adult may only be the first incident reported.

It is not necessarily representative of a singular incident. Staff will take all reports of abuse seriously
regardless of how long it has taken for the pupil to come forward. Staff will act immedaatelyvill
support the victim when they raise a concern.

The School recognises thatipils with special educational needs and disabilit{8&ND) or certain
health conditionganface additional safeguarding challenges and imaynore prone to peer on peer
group isolationor bullying (including prejudiekased bullyingthan other pupils The SchooWill
consider extra pastoral support for thogeipils The School also recognisédst certain pupils may

face additional barriers to reporting an incident of abuse because of their vulnerability, disability, sex,
ethnicity and/or sexual orientatiorstaff will support sucpupils in expressing any concerns they may
have and will be paitularly vigilant to any signs or indicators of abuse, discussing this with a DSL or
recording concerns on CPOMS appropriate.

The Scho@ & -Buifyind\Policy and Behaviour Management Policy detail measuresttakenimise
the risk of peer orpeer abuse

2 KSNB |y A&aadzS 27F LlzZLAf O0SKIF@A2dzNJ 2NJ o6dzf f @Ay 3d
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1 A pupil against whom an allegation of abuse has been made may be suspended from the
School during the investigation. Theh8ol will take advice from theADO& WSTon the
investigation of such allegations and will take all apprteriaction to ensure the safety and
welfare of all pupils involved including the alleged victim and perpetfa}df it is necessary
for a pupil to be interviewed by the Police in relation to allegations of abuse, the School will
ensure that, subject tohe advice of theLADO and/or WE parents are informed as soon as
possible and that the pupils involved are supported during the interview by an appropriate
adult and until the investigation is completed. Confidentiality will be an important
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considerationfor the Schoolnd advice will be sought as necessary fritwa LADQ WSCT
and/or the Police as appropriat&.he School will have regard to the procedures set out in
KCSIEnd theSVSHit all times.

1 Police may be informed of any harmful sexual behaviours which are potentially criminal in
nature, such as grabbing bottoms, breasts and genitalia. Rape, assault by penetration and
sexual assaults will be passed to faice If the DSL decides to makeediarral tothe MASH
teamand/or a report to thePolicel 3 Ay aid | GAOGAYQa 6AaKSaAX (KS
to the pupil and appropriate specialist support offeréthe DSL may also decide that the
pupils involved may benefit from early help, and manake the necessary referral in
accordance with the WST referral process.

T ¢KS {OK22f Qa I IdbtaNgd In BeHCTiAEeptalfeseifof Bupilid@alnd the
Anti-Bullying PolicyThe School will follow the DDMSC / UKIS guidance "Sharires raundi
seminudes: advice for education settings working with children and young people"
(December 2020) when responding to an allegation that nudes and/orsedds have been
shared.

1 In the event of disclosures about pilton-pupil abuse, all pupilgwolved (both victim and
perpetrator) will be treated as being at risknd safeguarding procedures in accordance with
this policy will be followed. Victims will be supportedtbg DSL team and wheeppropriate,
the School Counsell@nd support from external agencies will be sought, as appropriate.

1 When there has been a report of sexual violence, the DSL will make an immediate risk and
needs assessment. Where there has been a report of sexual harassment, the need for a risk
assessrant should be considered on a cdsgcase basis. The risk and needs assessment
should consider:

o the victim;

o whether there may have been other victims;

o the alleged perpetratqs), and

o allthe otherpupils(and, if appropriate, staff) at the Schaspecially any actions that
are appropriate to protect them from the alleged perpetrator(s), or from future
harms

1 Risk assessments will be recorded on CPOMS and kept under remielation to a report of
sexual violence or sexual harassment, the B8l all staffinvolvedwill reassure any victim
that they are being taken seriously and that they will be supported and kept safe. The victim
will never bamade to feel ashamed for malgrthe report nor will they bgiven the impression
that they are creating a problem by reporting sexual violence or sexual harassment; nor would
a victim ever be made to feel ashamed for making a remorthave their experience
minimised The DSL will ceitler the risks posed to pupils and put adequate measures in place
to protect them and keep them safand to ensure their educational attainment is not
adversely affected as far as is possifilbis may include consideration of the proximity of the
victim and alleged perpetrator and considerations regarding shared classes, sBehiog
premises(including during any before or after schdzdsed activitiesand School transport.
The School will also consider the risks posed to the victim from other hegdiths, including
physical, mental and sexual health problems, as well as unwanted pregnancy which may arise
as a result of the incident, and will consider recommending additional support.

1 The School will keep a written record of all concerns, discusaimhslecisions made.
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1 The School will reflect on reported concerns, including the decisions made and actions taken,
in order to identify any patterns of concerning, problematic of inappropriate behaviour which
may indicate an unacceptable culture, or angaknesses in the School's safeguarding system
which may require additional training or amendments to relevant policies. Where a pattern is
identified the School will decide on an appropriate course of action.

1 Inthe event that a report is proven to be $al unsubstantiated, unfounded or malicious, the
DSL will consider whether the pupil and/or the person who has made the allegation is in need
of help or may have been abused by someone else and this is a cry for help. In such
circumstances, a referral tdtkcA f RNBy Qa a2O0Alf OFNB Yl & 6S I LILJ
be deliberately invented or malicious, the Head will consider whether any disciplinary action
is appropriate against the individual who made it in accordance with the School's behaviour

policy.

See Appendix 5 for summary.

PROCEDURESR DEALING WIBAFEGUARDING CONCERNSLORGATIONS OF ABUSE
REGARDINGEACHERBICLUDING SUPPLY STARP OTHER STAFF (INCLUDING THE
HEAD, GOVERNQR®LUNTEERSND CONTRACTQRS

¢CKS {OK22f Qa LINEROSRdzZNBA ¥ 2(iNdudirg gupply stgfiluriteréaBda | G A 2 y 2
contractors)who are currently working in the Schomhether in apaid or unpaid capacityollows

Department for Educatiorstatutory guidanceand WST arrangements and applies when staff
(includingsupply staff androlunteers) have (or are alleged to have):

1 Behaved in a way that has harmed ajuor may have harmed a pupind/or

Possibly committed a criminal offem@against or related to a pupdnd/or

1 Behaved towards a pupit pupilsin a way that indicated that themaypose a risk of harn
if they were to work regularly or closely with childreand/or

1 Behaved or may have behaved in a way that indicates they may not be suitable tg
with chidren, including behaviour that may have happened outside of school

]

Allegations that daot meet the above harms test should be dealt with using the School's procedure
for handling low level concerns set out below.

Allegations against a teacher who is looger teaching should be referred to the Police. Historical
(nonrecent) allegations of abuse should be referred to the Pdlice also the LADONonrecent
FffS3radAz2ya YIRS o0& | OKAtR gAff 0SS NBLBGSR (2
for dealing with norrecent allegations. The LADO will coordinate with children social care and the
Police.

If an allegation is made against anyone working with children in the Schefare contacting the
LADO, the School will conduct a basiguiry in line with local procedures to establish the facts in
order to determine whether there appears to be any foundation to the allegatibe.School should
not undertake their own investigation of allegations without prior consultation with tABQor, in
the most serious cases, the Police, so as not to jeopasthsetory investigations. In borderline cases,
the School may discuss inforryalith the LAD®@n a nenames basis.
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When dealing with allegations about a staff member the School will apgilymon sense and
judgment, deal with allegations quickly, fairly, and consistently and will support the person subject to
the allegation.

Concerns includingllegationsabout a staff membeshould be investigated as a priority to avoid any
delay.

1. Concerns includingllegations which appear to meet the above reporting criteria are to be
reported straight away to the HeadVhere the Head is absent or is the subject of the
allegation or concern, reports should be made to the Chabidcéctors Wherethe Headis
the subject of the allegation or concern, the Head must not be informed of the allegation prior
to contact withthe Chairof Directorsand LADO However, staff may consider discussing any
concerns with the DSL amday makeany referral via them.

2. TheHeadshould immediately discuss the allegation with th&DCand consider the nature,
content and context of the allegation and agree a coursectba including any involvement
of the Police. Where théleaddeems there to be an immediate risk pupilsor there is
evidence of a possible criminal offence, yhenay involve the Police immediatelll
discussions should be recorded in writing, ang aammunication with both the individual
and the parents of th@upil(s)agreed. The LADghould be informed within one working day
2F Fff FffS3ALGA2Yya GKFG O02YS (2 GKS {OK22fQa
are made directly to the Pale and/or the MASH teanThe DSL is responsible for ensuring
the pupil is not at risk.

3. Where the Head is concerned about the welfare of other pupils in the community, or the
member of staff's family, they will discuss these concerns with the LADO and arrédde
assessment of the situation. It may be necessary for the LADO to make a referral to children's
social care.

4. When to inform the individual, who is the subject of the allegation will be considered on a
case by case basis and with guidance from thBQ@, and if appropriate, the police and/or
children's social care. Subject to any objection, the Head will ensure that the individual who is
subject of the allegation is informed as soon as possible and given an explanation of the likely
course or action.The Head will appoint a named representative to keep the individual
informed of the progress of the case and will consider what other support is appropriate for
the individual.

5. The Headshould give careful consideration as to whether the circumstanceheifcase
warrant suspensionfrom contact with pupils at the Schoadr whether alternative
arrangements should be put in place until the allegation is resolegpension should not be
an automatic response when an allegation is reported. It should beiadenesl only in cases
where there is cause to suspect a pupil or other pupils at the School is/are at risk of harm, or
the case is so serious that it might be grounds for dismigsalHeadwill give due weight to
the views of theLADQ WTand KCSIkhen making a decision about suspension. Where the
individual is suspended, thi¢eadwill confirm the decision within one working day, agasure
they know who their point of contact is in the School and shall provide them with their contact
details. TheHead will also record the rationale and justification for the suspension, including
what alternatives were considered and why they were rejected

6. Where further enquiries are required to enable a decision about how to proceed, the LADO

and the Head shouldiscuss how and by whom the investigation will be undertaken. In
straightforward cases, the investigation should usually be undertaken by a senior member of
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staff at the School. Where there is lack of resource, or the nature or complexity of the
allegation requires it, an independent investigator may be appointed to undertake the
investigation.

7. TheHeadwill ensure that parents are informed as soon as possible and kept informed about
progress of the case, subject to any advice fibie MASH teanor the Pdice. Parents and
others will be made aware that there are restrictions on publishing information which may
lead to the identification of the teacher subject to the allegation.

8. The Head will monitor the progress of cases to ensure they are dealt withiaddyoas possible
in a thorough and fair process. Reviews are conducted at fortnightly or monthly intervals,
depending on the complexity of the case. The first review will take place no later than four
weeks after the initial assessment and subsequentiengvdates will be set at the review
meeting.

9. TheHeadwill discuss with thee. ADOwhether a referral to the Disclosure and Barring Service
or Teaching Regulation Agenslyould be made where an allegation is substantiated and the
person is dismissed or thBchool ceases to use their services, or the person resigns or
otherwise ceaes to provide their serviceSlhe School has a legal obligation to report
promptly to the Disclosure and Barring Service any person (whether employed, contracted, a
volunteer or sstudent) who has harmed, or poses a risk of harm, thitd, or if there is reason
to believe the member of staff has committed one of a number of listed offences, and who
has been removed from working (paid or unpaid) in regulated activity, or would lheee
removed had they not left. Further, or in the alternative, if an investigation leads to the
dismissal or resignation prior to dismissal of a member of teaching staff specifically, the School
must consider making a referral to thieeaching RegulatioAgencyand a prohibition order
may be appropriate (because that teacher has displayed unacceptable professional conduct,
conduct that may bring the profession into disrepute or a conviction at any time for a relevant
offence).

10. On conclusion of the casthe Headshould review the circumstances of tlvase with the
LADOG 2 RSOGSNNAYS G6KSGKSNI GKSNBE NB |y@ AYLNE
safeguarding procedures or practices to help prevent similar events in the future.

TheSchool has a duty of care to its staff, and whilst the welfare of a pupil is paramount, the School
must offer appropriate welfare support to the adult subject to the investigation and potentially their
family. The School will make every reasonable effortmaintain confidentiality and guard against
unwanted publicity whilst an allegation is being investigated or considénéotmation will also not
ordinarily be shared with other staff or with pupils or parents who are not directly involved in the
invesigation.

Allegations found to be malicious falsewill be removed from the individual's personnel records
unless the individual gives consent for retention of the informatiom all other circumstances a
written record will be made of the decision andtained on the individual's personndile in
accordance witlKCSIENnd a copy will only be provided to the individual concerri&chools have an
obligation to preserve records which contain information about allegations of sexual abuse for the
duration d the inquiry in accordance with the guidelines of the Independent Inquiry into Child Sexual
Abuse (IICSA)). All other records should be retained until the accused has reached pension age, or for
a period of 10 years from the date of the allegation, whidges longer
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Allegations proven to be falsainsubstantiated unfoundedor malicious will not be included in
employer references. If an allegation is shown to be deliberately invented or malittieddSL should
consider whether the pupil and/or the pgon who has made the allegation is in need of help or may
have been abused by someone else and this is a cry for help. In such circumstances, a referral to
OKAf RNByQa &2 O0ALl f If&rkphiSs showito lie Seliberaie N drddol maBsp

the Head will consider whether any disciplinary action is appropriate against a pupil who niade it
FOO2NRI YOS gAlK {KS;ofvibétriieRdlice MW b& dskedzAd ohdtlér ¥ O &
action might be appropriate against the pers@sponsible even if they are not a pupil.

In all cases where there are concerns or allegations of abuse, the School will make a serious incident
report to the Charity Commission whenever the Commission's guidelines deem it appropriate to do
so.

SeeAppendix 6 for summary

ARRANGEMENTS FOR DEALING WITH SAFEGUARDING CONCERNS OR ALLEGATIONS ¢
ABUSE ABOUT SUPPLY TEACAMREONTRACTED STAFF

¢tKS {OK22ftQa LINRPOSRdAZNBa F2NJ YIFylFr3IAy3a FttS3IlFaA2y:
employed ly the School, for example, supply teachers provided by an employment agency or business
OWOGKS 3Syo0eQuad ¢KS {OK22ft @gAff dzidz f tbecausel 1S (K
they have their own policies and procedurasi)d ceoperate in anyenquiries from the LADO, police

YRk 2NJ OKArBNB Yy Qa a2 OAl ¢

In no circumstances will the School decide to cease to use a supply teacher due to safeguarding
concerns, without finding out the facts and liaising with the LADO to determine a suitablentaitc

The School will discuss with the ageifoy agencies where the supply teacher is working across a
number of schoolsyvhether it is appropriate to suspend the supply teacher, or redeploy them to
another part of the school, whilst they carry out theivéstigation.

The School will advise supply teachers being investigated to contact their trade union representative
if they have one, or a colleague for support. The allegations management meeting which is often
arranged by the LADO should address issues as information sharing, to ensure that any previous
concerns or allegations known to the agency are taken into account by the School during the
investigation.

When using an agency, the School should inform the agency of its process for managatipafieg

odzi Fftaz2 GF1S 002dzyd 2F GKS [3SyoeQa LRtAOASA |
CKA&d aKz2dzZ R AyOfdzRS Ay@AlAy3a (GKS | 3ISyoOeQa Kdzvly
keeping them up to date with information abousipolicies.

Where the agency dismisses or ceases to use the services of a teacher because of serious misconduct,
or might have dismissed them or ceased to use their services had they not left first, the School must
consider whether to refer the case tbeé Secretary of State (via the Teaching Regulation Agency).

ARRANGEMENTS FOR DEALING WOTHLEVEL CONCERNS OR ALLEGAMEONBAT
DO NOT MEET THE HARMS TEST) ABOUT TEACHERS AND OTHER STAFF (INCLUDING T
HEAD, GOVERNORS, SUPPLY STAFF, VOLUNTEEBSTAMTTORS)

A lowlevel concern is any concern that an adult working in or on behalf of the School may have acted
in a way that:
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w is inconsistent with the staff code of conduct, including inappropriate conduct outside of
work; and

w does not meet theallegations threshold or is otherwise not considered serious enough to
consider a referral to the LADO.

I W @@StQ O2yOSNY R2Sa y2aG YSIy (Kdiedlcandernind Ay & A 3
matter how small, even if it does ho more thawvagia sense of unease or a 'nagging doubt'. Such
behaviour can exist on a wide spectrum, from the inadvertent or thoughtless, or behaviour that may

look to be inappropriate, but might not be in specific circumstances, through to that which is
ultimately intended to enable abuse (for example, groomigge behaviours).

The School takes all concerns about safeguarding seriously and recognises that addressing-even low

level concerns is important to create and embed a culture of openness, trust, and transparency
GKAOK G(GKS {OK22tQa oFtdsSa IyR SELISOGSR 0SKI @A 2d:
reinforced by all staff.

¢tKS {OK22tQa {4FQFF /2RSS 2F [/ 2yRdzOG OFly o06S8S ¥F2dzyR
Manual. The aim of the Codd Gonduct is to provide clear guidance about behaviour and actions so

as to not place pupils or staff at risk of harm or of allegation of harm to a plibistaff are expected

to comply with the standards contained within tf@®de of Condudt all times.

Staff must share all concerns with the DSL (or a deputy) without delay so that it can be recorded and
dealt with appropriately, sensitively, and proportionately and in a timely manner. Where-kelay
concern is raised about the DSL, it should beeghavith the Head. If the lovevel concern relates to

the Head, it should be shared with the Chair of Directors

Staff are also encouraged to sedffer in the event that they have found themselves in a situation
which may be misinterpreted, might appeampromising to others, and/or on reflection they believe
they have behaved in a way that may be considered to fall below the expected professional standard.
All concerns will be handled sensitively and will be dealt with appropriately and proportionately.

If a concern is raised by a third party, the DSL will collect as much evidence as possible by speaking to
the person who has raised the concern (if known), to the individual involved and any witnesses. The
concern will be recorded in accordance with thdicy.

The School will address unprofessional behaviour at an early stage and will support the individual to
correct it.

All lowlevel concerns will be recorded in writing by the DSL. The record will include details of the
concern, the context within wkh the concern arose, and details of the action taken. The name of the
reporting individual should also be included, unless they have asked to remain anonymous, which will

be respected as far as reasonably possible. The records will be kept confideitittzé, eld securely

and in compliance with the Data Protection Act 2018 and the UK GDPR at all times. The information
will be retaneddzy G Af (G KS LISNER2YyQa y2NXIf NBIGANBYSyd F3S
whichever is the longer.

Lowlevel concerns will not be included in references unless they relate to issues which would
normally be disclosed, for example, misconduct or poor performance.

The School will also reflect on reported concerns in order to identify any patterns of concerning,
problematic of inappropriate behaviour which may indicate an unacceptable culture, or any
weaknesses in the School's safeguarding system which may require additional training or modified
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policies. Where a pattern is identified, the School will decide on aseoef action, either through its
disciplinary procedures, or, where the pattern moved from a concern to meeting the harms threshold,
it will the follow the above procedure and refer the matter to the designated officer.

Where a lowlevel concern relatesota person employed by a supply agency or a contractor, staff
should share that concern with the DSL (or deputy), and/or the Head. The concern will be recorded in
I OO02 NRI yOS g A (i-kvelicdo&rn {atikn2 hdividdal's erépioyer will be notifabout

the concern, so that any potential patterns of inappropriate behaviour can be identified.

See Appendix 7 for summary.
STAFF CODE OF CONDUCT

As a result of their knowledge, position and/or the authority invested in their role, all adults working
with children and young people in education settings are in positions of trust in relation to the young
people in their care A relationship between a member of staff angh@apil cannot be a relationship
between equals.There is potential for exploitationral harm of vulnerable young people and all
members of staff have a responsibility to ensure that an unequal balance of power is not used for
personal advantage or gratification.

Wherever possible, staff should avoid behaviour which might be misinterptstedhers, and report
and record any incident with this potentiabtaff should refer to the School's St&fbde of Conduct
and Social Media Policy for clear guidelines.

Staff teaching or dealing with pupils in a aéieeone situation, such as peripatetimusic or sport or in
individual pastoral situations, should be particularly aware of the need to be able to be seen by others
and should not make themselves vulnerable to accusation. The need for staff to safeguard themselves
is addressed through the ceuitment process and subsequent training and is highlighted in the Staff
Code of Conduct.

SAFER RECRUITMENT

The School is committed to safer recruitment proceskesreate a culture that safeguards and
promotes the welfare of pupils in the School whilst deterring and preventing people who are
unsuitable to work with children from applying or securing employment, or volunteering
opportunities, within the School.

Members of the teaching and neeaching staff at the School including péirhe staff, temporary

and supply staff, and visiting staff, such as musicians and sports caaehsgbject to the necessary
statutory child protection checks before starting wpflar example, right to work checks, additional
overseas checks (if necessary), verifying identity, taking up references, checking work history and
confirming medical fitness for the rolEor most appointments, an enhanced DBS check with 'barred
list' information will be appropriate. A DBS certificate will be obtained from the candidate before or
as soon as practicable after appointment. Alternatively, if the applicant has subscribed to it and gives
permission, the School may undertake an online updateklierough the DBS Update Service.

CdzZA& t RSGIFIAfAa 2F (KS { OK2 2Hediag the bukaSilkty oNFAf) GdEknors S v (i
YR @2t dzy iSSNBR (2 62N] 6A0GK OKAf RNBY [Sglectiod 2 dzy 3
and Disclosur@olicy.
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¢tKS {OK22fQad LINR(G202ta F2NJ SyadzZNAy3a GKIG Fye @)
themselves, are suitable amppropriatelysupervisedisS G 2 dzi Ay GKS { OK22f Qa w!
andDisclosuréPolcy.

The School's procedures for managing contractors attending the School site can be found
INSERT location of this information

MANAGEMENT OF SAFEGUARDING

¢ KS { OK 2 Lla@e Jbnesvho i& & member of the Senior Management TeaBhe has
overview of all safeguarding in the School deads safeguarding in the Senchool. Dan Peterss

the DeputyDSL an®SL for EYFS (EYésMyolverhampton Grammar Juni&chool. Along with his role

as Deuty DSL (DDSL) for the whole site, he has specific responsibility for the safeguarding of all
children under the age of seveim the absence of either Claudine Jones or Dan Peters, safeguarding
concerns must be raised with the Head, who is a fully qedIDSLThis ensures there is the required
cover for the role at all timesKey Contactor these leads arat the start of this policyAdditional
members of staff trained to D3¢vel (The Safeguarding Teargn be found in Appendix @d are
availabé during school hours to discuss any safeguarding concerns.

¢CKS 5{[Qa NeBftS Aa G2 GFr1S tSIFIR NBalLRyairoAtAahe T2
(including online safeth ¢ KS 5{[ Qa NBalLRyaAiAoAtAde Aa G2 YIAy
the School, to open channels of communication with local statutory agemeifes,incidents to third

parties (including the local authority children's services, the DBS, Chandethe police) where

appropriate to support staff in carrying out their safeguarding duties and to monitor the effectiveness

2T GKS {OK22fQa LRfAOASA | YR LIN@SdstaNBiéw ardy LINI O
dzLRIF GS G KS { Ogplky Qad { I FS3dzZ NR

Where a pupil leaves the Schomicluding for inyear transfersthe DSL will also ensure theihild
protection information held on CPOMS downloaded andransferred to the new schodwhere
known) separately from the main pupil filevithin 5 days for an kyear transfer or within 5 days of

the start of a new termThe DSL will ensure secure transit and obtain confirmation of redaipt.
addition to the child protection file, the DSL should also consider if it would be appropriate to share
any additional information with the new school in advance of a pupil leaving to help them put in place
the right support to safeguard this child and to help the pupil thrive in the school.

¢KS 5{[ NB3IdzZ I NI & NBOASga K SonfedKabauf WeHarelaygR § K S
safeguarding matters. This includes the personal and professional duty of all staff to report welfare
and safeguarding concerns to the DSL, or in the absence of action, direttityNMASH team

During term time, he DS|the Deputy DSlor the Headwill always be availablduring school hourt
discuss safeguarding concerifsa DSL, Deputy DSL or the Head is not availaplkerson, they can be
contacted via telephone by contacting School Reception, or staff can log anyrcamc€POMI-or
out of hours/out of term activitiesstaff should log a concern on CPOMS®mail the Head directly.

The DSL or Deputy DSL should liaise with the three safeguarding partners and work with other agencies

in line with Working Together to Safd dzF NR / KA {2RKNSS/Y i 24 bGl/f/f G KS LRt AO
DSL or Deputy DSL understand when they should consider calling the police and what to expect when
they da The DSL or Deputy DSL will also be responsible for liaising witBdheol Counselland,

where possible the Wolverhampton Child and Adolesceltental Health 8rvice (CAMHS)here
safeguarding concerns are linked to mental health.)
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Whilstthe Head shold ensure that the policies and procedures adopted are understood and followed
by all staff, andhe Directorsare ultimately responsible for ensuring staff are competent, supported
and regularly reviewed in relation to safeguarding, thémate lead respnsibility for safeguarding
and child protection remains with the DSL and this responsibility should not be delegated

Cdz tf RSGFIAfa 2F (GKS 5{[KCESENREtS OFly 068 ¥F2dzyR I i

TRAINING
Induction and training are in line with advice froNST
All Staff

All new staff will be provided with induction training that includes:
w the Safeguardingdticy(including the policy and procedures to deal with peer on peer abuse)
w the role and identity of the DSkand Beputy DSk
w the BehaviourManagement Blicy
®

the Saff Code of 6nductA y Of dzRA y 3 hiftleéblowingFoly2ahdkie IT2Acceptable
Use Policy (Staff and Pu@lthe Social Media Policy

the safeguarding response to children who go missing from education;
a copy of ParOne of KCSIE

w School leaders and staff who work directly with children will also be required to read Bnnex
of KCSIE

w Emergency Evacuation procedures (EYFS)
w Health & Safety Issues (EYFS)
Copies of the above documents are provided to stfff during induction

€ €

Temporary staff and volunteers are provided witlsummary leaflet containing thegppropriate
safeguardingnformation.

All staff are also required to:

1 Read ParOne of KCSIEand AnnexB where relevant]and confirm that they havelone so
Each time Pamne of KCSIE updated by the Department for Education, staff will be updated
on the changes vilNSEDr other updatetraining.

1 Understandkey information contained in Pa®ne of KCSIEThe School will ensure staff
understandinghrough the use of théyOnstream digital platform.

1 Receive training in safeguarding and child protection regularly, in line with advice from the
WST Training will include online safety and harmful sexual bahagincluding peer on peer
sexual violencand harassmentit will also includdPreventawareness training to equip staff
to raise concerns appropriately by ensuring all staff have the knowledge and confidence to
identify children at risk of beindrawn into terrorism; are able to challenge extremist ideas;
and know how to refer children and young people for further help.

1 Undertake regular informal updates, at least annually, to provide them with relevant skills and
knowledge to safeguard childrerifectively, including onlineTheSchool provides these via,
INSET, bulletins and staff meetings
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DSLs

The DSdreceives updated child protection training at least every two years to provide them with the
knowledge and skills required to carry out the rdltis includes local intexgency working protocols,
participation in child protection case conferences, supipg children in need, identifying children at
risk of radicalisation, record keeping and promoting a culture of listening to children, training in the
WSTapproach toPreventduties and harmful sexual behaviours. Further details of the required
trainingcontent for the DSL are set out in Anreaf KCSIE.

LY FRRAGAZ2Y G2 KSAKNIwERNAd dkills i ipiafed st Bast adnkidly td { [ Q&
keep up with any developments relevant to their rolle.particular, the School will support the DSL

developing their knowledge and skills to understand the views of children including to encourage a
culture of listening to children and taking account of their wishes, as well as having an awareness of

the difficulties children may face in approachingfswith a disclosure.

TheHead andeputy DSlare trained to the same level as the D@k areother members ofThe

Safeguarding Teaas listed imMAppendix 2

OVERSIGHT OF SAFEGUARDING, INCLUDING ARRANGEMENTS FOR REVIEWING POLICI
ANDPROCEDURES

Dr Manisha Gowafsopalis the Directorwith responsibility for the safeguarding arrangements in the
School.

The School considers its obligation to review safeguarding practices a matter of its everyday concerns.

I NBOGASE 27F (réteBtioq poliKies2ake® glacelakldast &nually, including an update and

review of the effectiveness of procedures and their implementatiariuding lessons learnthich is

audited by the Director Lead annuallhe School draws on the expertise of tafcluding theDSL(s),

AY AKFLAYy3 GKS {OK22fQa al.FS3dzr NRAY3 | NNI yaASYSy

If there has been a substantiated allegation against a member of staff, the School will work with the
LADOto determine whether there are any improvements to be mad® G KS { OK22f Q& LINE
practice to help prevent similar events in the future

¢19 {/ 1 hh[Q{ !"ww!bD9a9b¢{ ¢h C| [ CL] hel 9w { !
Teachingpupils how to keep safeonline

TheBoard ofDirectorsensures that all pupils are taught about safeguarding, including online, through
the curriculum and PSHE to hglppilsto adjusttheir behaviours both inside and outside of school,

in order to reduce risks and build resilience, including to radicadisatihis includes teaching pupils
about the safe use of electronic equipment and the internet and the risks posed by adults or young
people, who use the internet and social media to bully, groom, abuse or radicalise other people,
especially children, yourpeople andvulnerable adultsThe School recognises that a "one size fits all"
approach may not be appropriate for all children, and a more personalised or contextualised approach
for more vulnerable children, victims of abuse and some SEND childrenlmigkeded.

Internet safety(including when children are online at homg)a 'y Ay dS3INI f LI NI 27
curriculum and also embedded in PSHE Reldtionship andsex Education (RE).

The $hool has appropriate filters and monitoring systems in place to safegugnitsfrom potentially
harmful and inappropriate material online K Sy dzia A y 3 (0 KS . ¢{KEK 2{2@ycRIRst L3 3 & 3
are:
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Smoothwall S10 hardware appliance

Smoothwall UTMsubscription service providing Web Content Filter, Proxy, IPS (Intrusion
Prevention System), IDS (Intrusion Detection System) and DPI (Deep Packet Inspection). Daily
safeguarding reports and alerts are automatically generated as part of the Smoothwall
reporting services.

Ruckus & Smoothwall via Active Directory provide Radius Accounting for Proxy Authentication
Smoothwall, GFI, Microsoft and Sophos provide-Spam andinti-Virus protection.

= =4

T
1

Such systems aim to reduce the riskpoipils being exposed tollegal, inappropriate and harmful

materials (including advertisementsynline; reduce the risk opupils being subjected to harmful

online interaction with othersrestrict access to online risks such as online gambling, phishing or
financial scamsand hdp manage online behaviour that can increagaugilQa f A{ St AK22R 2F 3
harm. The School recognises however that pupils have unlimited and unrestricted access to the
internet via mobile phone networks (i.e. 3G, 4G and 5G) which means that pugilsansensually

and/or nonconsensually share indecent images, sexually harass their peers via mobile and smart
technology, and view and share pornography and other harmful content whilst at school undetected.
CdzNJi KSNJ RS I Kdlicy anfl prdeduses ifi 1@l&tiard brie safety can be founia the

{ OK 2Ahti-BDIingPolicyand the IT Acceptable Use Policy for Pupllkisalso includes detail on

the use of mobileand smarttechnology inschook Ay Of dzZRAy 3 (GKS {OK22f Qa&
associated risks, and tHeOK2 2 f Qa L ¢ | NNJ ypSyak safesfronth@&mfd ghd dzZNB  { K
inappropriate content, includingerrorist and extremist material when accessing the intertedugh

0 KS { &&tensThesa systems will be reviewed periodically.

School staff should remain aware thatany pupils have unlimited andunrestricted access to the
internet via 3G, 4G and 5G and whpapils are using their devices as part of a classroom activity,
pupils are expected to use thechool Network. Outside of the classroom, staff should remailanig

and question any suspicious/concerning behaviour involving a mobile device. Staff should note any
concerns on CPOMS or discuss them with the DSL.

Relationshigi | YR { SE 9RdzOl GA2Y S6daw{9£¢0

RSE is compulsory from September 2020 although the School has flexibility to decide how it discharges
Ala RdziASa gAGKAY (GKS TFANRG @SIFN 2F O2YLlzZ a2 Ne
statutory guidance Relatiohfps Education, Relationships and Sex Education (RSE) and Health
Education when making arrangemerfor and teaching RSE.

RSHEspart2 ¥ G KS {OK22tQa t{19 LINRINIYYSO®
Looked after children

TheBoard of Directorgnsures that staff have the skills, knowledge and understanding necessary to
keep safe any children on roll who are looked after by a local authority.

Claudine Jones the designated member of staff who has responsibility for their welfare and progress.
The School ensures that the designated member of staff receives appropriate training in order to carry
out their role.

Arrangements for visiting speakers

The School has clear protocols for ensuring that any visiting speakers are appropriately supadrised a
suitable¢ KS { OK22f Qa NBaLRyaAoAfAdGe (2 LidzaAita Aa G2
they receive as to its value to themselves, and that the information is aligned to the ethos and values

of the School and British values
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The 8hool is required to undertake a risk assessment before agreeing to a Visiting Speaker being
allowed to attend the School. This will take into account any vetting considered appropriate in the
circumstances, and may include a DBS check if relevant.

Visiting speakers will be expected to understand that, where appropriate, their session should actively
promote the British values of democracy, the rule of law, individual liberty and mutual respect and
tolerance of those with different faiths and beliefs andnat point undermine these. In some cases,

GKS {OK22f YI& NBIldsSaid I O2L® 2F GUKS *AaArAdAy3a {L
session being provided

Visiting Speakers, whilst on the School site, will be supervise&thoalemployee On attending the
School, Visiting Speakers will be required to show original current identification documents including
a photograph such as a passport or photo card driving licefiee.School shall also keep a formal
register of visiting speaks retained in line with its Data Protection Policy.

EARLY YEARS PROVISION SAFEGUARDING ARRANGEMENTS
Disqualification from working in childcare

2 KSNBE ad0FFT 62N AyZ 2N INB Ay@2f SR Ay GKS Yl yl
care of pupils under the age of eight, the School will take steps to check whether those staff are

disqualified under the Childcare Act 2006. These chedkbawundertaken preappointment, and

FNRBY GAYS (2 GAYS RdzZNAYy3 SYLX 28YSyildd ¢KAa F2N)a
FAdZNLHKSNJ RSGFAf A 2F gKAOK OFy 06S F2dzyR Ay (GKS { OK

The School recordsl checks of staff employed to work in or manage relevant childcare on the Single
Central Register. This includes the date disqualification checks were completed.

Where a member of staff is found to be disqualified or if there is doubt over that issume plending
resolution, the School will remove them from the work from which they are or may be disquétified.
Suspension or dismissal will not be an automatic response; the School will consider if there is scope in
principle to redeploy them with othemge groups or in other work from which they are not
disqualified, subject to assessing the risks and taking advice from the designated officer when
appropriate.

Use of mobile phones and cameras

The welfare and protection of our children is paramount, aodsideration should always be given to
whether the use of photography will place our children at risk. Consent to photograph is always sought
from all new admissions, and the general scenarios for photography is explained to all parents, i.e.

Photographydr specific ELE @A RSy OS G2 NB3Idz | NI &8 dzLJRI 0SS LI NE
Photography for the newsletter (Fireftyparent login required)

il
il
1 Photography for special events e.g. Sports Day and Performing Arts events
il

Photography for marketing purposes

¢tKS {OK22fQa LRfAOE 2y GKS dzasS 2F Y20AfS LIK2yS:
{ OK 21Z Ac€eptable Use Policiobile Phones must not be used in the EYFS. Personal mobile
devices must not be used to photograph or video childgestaff must use their school iPads for all
LIK2323INF LIKE® az2zoAfS LK2yS OFrffa Yleé 2yfeé oS G (¢
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Officeat any time Staff who act in breach of this may be subject to disciplinary action. Parents are
not permitted to use their mobile phones or camera in or around the EYF®&gsettthout prior
approval from the Head.

DSL for the EYFS

The practitioner designated to take leadsponsibility for safeguarding children in the early years
settings is Dan PetefE€YFS DShe Deputy Early Years DSL is James Giriffiths.

Duty to notify Ofsted

The School will inform Ofsted of any significant event which is likely to affect the &tyitabiany
person who is in regular contact with children on the premises where childcare is pro¥ded
example, where the School is satisfied that a person working in a relevant setting falls within one of
the disqualification criteria. Any signifidaevent must be notified to Ofsted as soon as reasonably
practicable, but at the latest within 14 days of the date the School became aware (or ought reasonably
to have become aware) of it.

The School will notify Ofsted within 14 days of any allegatiossridus harm or abuse by any person
living, working, or looking after children at the premises (whether the allegations relate to harm or
abuse committed on the premises or elsewhere).

Please also refer to the following policies:

Code of conduct for staffc website, staff Anti Bullying Policywebsite
employment manual

Whistleblowing Policystaff employment manug Supervision Polioy website

Behaviour Management Polieyebsite Equal Opportunity PolicyP(pi) ¢ website, staff
network

Complaints Policywebsite IT Acceptable Use Policy (Staff) staff
employment manual

KCSIE (Part 1) and Annexwebsite Social Media Policy (Staffkstaff employment
manual

Risk Management Policgtaff network Recruitment Selection and Disclosure Policy

(available on request) website

Health & Safety Poliaywebsite IT Acceptable Use Policy (Pupilaebsite

Risk Assessment Poliggtaff network Privacy Policy (Pupils and Parentsgbsite

Taking, Using and Storihgages of Children Missing Child Procedure and Arrangements
Policyg website when a Child is Not Collecteavebsite
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Monitoring and Evaluation of this policy

The school monitors and evaluates its Safeguarding Policy and procedures throufgitlaiveng
activities:

w Annual5 A NB Qudi? aNdit€dmly review ofhild protection & safeguardingolicy andpractice
SMTdiscussion

Frequent scrutiny of attendance data

Regular analysis of a range of risk assessments

€ € € €

Regular review of appropriate provision for the fulfilment of other safeguarding responsibilities
relevant to the school. e.g minibus travel, after hours care, weekend sport provision

Frequent scrutiny of governing body meeting minutes
Annualpupil bullying survey
Regular scrutiny of recruitment procedures

€ € € €

Logs of bullying/racist behaviour/complaints are reviewed annuallgMy and Directors

Appendices

1. Signs and Types of Abuse

The Safeguarding Team of Staff Training to DSL Level

CounselloReferral Procedure

What happens if staff have concerns about a child

WHAT HAPPENS WHEN A PUPIL MAKES A REPORT OF SVSH

WHAT HAPPENS WHEN AN ALLEGATION IS RAISED IN RELATION TO STAFF
WHAT HAPPENS WHEN A LOW LEVEL CONCERN IS RAISED

Nookswd

ATWHFCJ
December2021 v2

Next Review:
September 202
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APPENDIX dSIGNS AND TYPES OF ABUSE

All Shool staff should be aware that abuse, neglect and safeguarding issues are rarely standalone
events that can beovered by one definition or label. In masises, multiple issues will overlap with

one anothertherefore staff should always be vigilant and always raise any concerns with the DSL (or
deputy).

All staff should be aware that safeguarding incidents and/or behaviours can be associated with factors
outside the school or college and/or can occur between children outside of these environments. All
staff, but especially the DSL and deputies, should consider whether children are at risk of abuse or
exploitation in situations outside their families. Exteamilial harms take a variety of different forms

and children can be vulnerable to multiple harms including (but not limited to) sexual exploitation,
criminal exploitation sexual abuseserious youth violencand county lines

In all cases, if staff are wure, they should always speak to the DSL (or deputy).

Physical abusea form of abuse which may involve hitting, shaking, throwing, poisoning, burning or
scalding, drowning, suffocating or otherwise causing physiaain to a child(including corporal
punishment) Physical harm may also be caused when a parent or carer fabricates the symptoms of,
or deliberately induces, illness in a child

Emotional abusethe persistent emotional maltreatment of a child such tascause severe and

adverse effectsonth® KA f RQa SY2GA2ylFf RS@St2LISyde LG YI @&
are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another
person. It may include not giving the child opportunities to express their vieibedately silencing

GKSY 2NJ WYl 1Ay3 FdzyQ 2F ¢KIG (GKSe& ale 2N K2g
developmentally inappropriate expectations being imposed on children. These may include
AYGSNI OGAazya GKFEG IINB 0Seé2yRs wel a® Kverpretgton &6 0St 2 L.
limitation of exploration and learning, or preventing the child participating in normal social
interaction. It may involve seeing or hearing thetrilatment of another. It may involve serious

bullying (including cyberbullyg), causing children frequently to feel frightened or in danger, or the
exploitation or corruption of children. Some level of emotional abuse is involved in all types of
maltreatment of a child, although it may occur alone

Sexual abusginvolves forcingr enticing a child or young person to take part in sexual activities, not
necessarily involving a high level of violence, whether or not the child is aware of what is happening.
The activities may involve physical contact, including assault by peneti(@ioexample rape or oral

sex) or norpenetrative acts such as masturbation, kissing, rubbing and touching outside of clothing.
They may also include narontact activities, such as involving children in looking at, or in the
production of, sexual imagesvatching sexual activities, encouraging children to behave in sexually
inappropriate ways, or grooming a child in preparation for abuse (including via the internet). Sexual
abuse is not solely perpetrated by adult males. Women can also commit actsuaf séxise, as can
other children

Sexual abuse also includssxual violence and sexual harassmésge below)which can occur

between two children of any sefalso known as peer on peer abusg&jis can also occur through a

group of children sexually assaulting or sexually harassing a single child or group of chdtyrer

sexual violence i@ sexual offences under the Sexual Offences Act 2003, such as rape, sexual assault

and assault by penetrain. Schools should be aware that sexual assault covers a very wide range of
O0SKI @A2dz2N) a2 I aAy3at s I O 2 ¥ 1AaaAy3 a2YS2y S
bottom/breasts/genitalia without consent, can still constitute sexual assault.
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Sexual harassmenth & Wdzy 61 YGiSR O2yRdzO0G 2F | aSEdz t yI {dzNB
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them feel intimidated, degraded, or humiliated and/or create a hostilfensive or sexualised
environment. Sexual harassment can include sexual comments, such as telling sexual stories, making
lewd comments, making sexual remarks about clothes and appearance and calling someone
sexualised names; sexual "jokes" or tauntipgysical behaviour, such as deliberating brushing
F3rAyad a2yYS2ySs AYOGSNFSNAYy3I gAGK azySz2ysSqga Of 2
content (for example displaying pictures, photos or drawings of a sexual nature); and online sexual
harassment, which might include consensual or sammsensual sharing of sexual images and videos

(often referred to as the sharing of nudes/semides, or sexting see below); inappropriate sexual

comments on social media; exploitation; coercion and thre@isline sexual harassment may be
standalone, or part of a wider pattern of sexual harassment and/or sexual violence. Further
information can be found in th&VSHdvice.

Child-on-child sexual violence and/or harassmertsexual violence and sexual harassniaatdefined

above) can occur between two children of any age and sex, from primary through to secondary stage
and into colleges. It can occur through a group of children sexually assaulting or sexually harassing a
single child or group of children. Itnisore likely that girls will be the victims of sexual violence and
harassment, and it is more likely that it will be perpetrated by boys. It can however occur between
children of any sex. Sexual violence and sexual harassment exist on a continuum anderay ov

they can occur online and face to face (both physically and verbally) and are never acceptable. Children
who are victims of sexual violence and/or sexual harassment wherever it happens, will likely find the
experience stressful and distressing. Twidl, in all likelihood, adversely affect their educational
attainment and will be exacerbated if the alleged perpetrator(s) attends the same school or college.
Further information can be found in tH&VSHdvice.

Sharing of nudes and/or semiudes:the sending or posting of nude or semide images, videos, or

live streams online by young people under the age of 18. This could be via social media, gaming
platforms, chat apps or forums. It could also involve shadirti 6 SSy RSGOAOSa& GALF &SN
AirDrop which works offline. The sharing of nudes and gerdes can happen publicly online, in 1:1
messaging or via group chats and closed social media accounts and may include images or footage of
more than onechild or young person.

T GSNYIFGADBS GSNXY& dzaSR 6@ OKAfRNBY |yR @2dzy3 LK
referred to by adults or professionals as 'youth produced/involved sexual imagery', 'indecent imagery’,
'image based sexual abuse' cgxsing'.

The motivations for taking and sharing nude and seade images, videos and live streams are not
always sexually or criminally motivateBuch images may be created and shared consensually by
young people who are in relationships, as well asMeetn those who are not in a relationship. It is

also possible for a young person in a consensual relationship to be coerced into sharing an image with
their partner. Incidents may also occur where:

- children and young people find nudes and semdes onlie and share them claiming to be
from a peer

- children and young people digitally manipulate an image of a young person into an existing
nude online

- images created or shared are used to abuse peers e.g. by selling images online or obtaining
images to share ore widely without consent to publicly shame
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For this reason, incidents can either be classified as ‘aggravated' or '‘experimental’. The DDCMS / UKIS

guidance Sharing nudes and semides: advice for education settings working with children and
young peofe" sets out the classification of incidents, and how each should be handled.

Upskirting:is now a criminal offence Yy R G @ LA Ol tf & Ay@2ft @Sa G 1Ay3
(not necessarily a skinjithout their permission and/oknowledge with the intention of viewing their
genitals or buttockgwith or without underwear)o obtain sexual gratification, or cause the victim
humiliation, distress or alarmnyone of any gender can be a victim.

Neglect the persistent failure to mee OK A f R Q and/ér lpsychalogidalknéedsh [Relyfto

NEBadzZ G Ay GKS aSNR2dza AYLI ANXSYyd 2F (GKS OKAf RQ2Z

pregnancy as a result of maternal substance abuse. Once a child is born, neglect may ipacdve a

or carer failing to provide adequate food, clothing and shelter (including exclusion from home or
abandonment); protect a child from physical and emotional harm or danger; ensure adequate
supervision (including the use of inadequate cgieers); oensure access to appropriate medical care
2NJ GNBFOGYSYyidoe LG YIeé taz2 AyOftdzRS yS3tSOld 273

Serious violenceindicators which may signal that children are at risk from, or are involved with
serious vitent crime include increased absence fr&hool, a change in friendships or relationships
with older individuals or groups, a significagtcline in performance, signs of shlrm or a significant
change in wellbeing, or signs of assault or unexplaingdiés. Unexplained gifts or new possessions
could also indicate that children have been approached by, or are involved with, individuals associated
with criminal networks or gangand may be at risk of criminal exploitatiofll $aff should be aware

of the associated riskahich increase the likelihood of involvement in serious violence (for example,
being male, frequent absence from school or permanently excluded from school, experienced child
maltreatment or having been involved in offending) amdlerstand the measures in place to manage
these

Specific safeguarding issuelsehaviours linked to drug taking, alcohol abuse, truanting and sexting
put children in dangeGafeguarding issues can also manifest themselves viagpegeer abuse, such

as abuse within intimate partner relationshipdullying (including cyberbullying), gendeased
violence/sexual assaultsextingandupskirting. Safeguarding issues can alsdibked to, for example,
children missing education; child sexual exploitatidomestic violence; fabricated or induced iliness;
faith abuse(including ostracism of familiesfemale genital mutilation; forcedharriage; gangsnd
youth vblence; gendebased violence Violence against women and girls; hate; mental health;
preventing radicalisation; relationship abuse; sextingnsensual and neoonsensual sharing of
nudes and semmudes;and trafficking

Child sexual exploitation (CSE)SE is a form ohild sexual abuse (see above) which occurs where an
individual or group takes advantage of an imbalance of power to coerce, manipulate or deceive a child
into sexual activity (a) in exchange for something the victim needs or wants (for example, mdeey, gif
or affection), and/or (b) for the financial advantage or increased status of the perpetrator or facilitator.
Whilst age may be the most obvious, this power imbalance can also be due to a range of other factors
including gender, sexual identity, cognéiability, physical strength, status, and access to economic

or other resources.
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The victim may have been sexually exploited even if the sexual activity appears consensual. CSE does

not always involve physical contact; it can also occur through the ussclhology. CSE can affect

any child or young person (male or female) under the age of 18 years (including 16 and 17 year olds

who can legally consent to have sex) who has been coerced into engaging in sexual activities. It can
include both contact (peneative and norpenetrative acts) and neoontact sexual activity and may
200dzNJ gAGK2dzli GKS OKAfR 2NJ @&2dzy3a LISNE2YyQa AYYSR)J
or images they have created and posted on social media). Some children may rest tleayi are

being exploited e.g. they believe they are in a genuine romantic relationship.

CSE can be a ofdf occurrence or a series of incidents over time and range from opportunistic to
complex organised abuse. It can involve force and/or enticervestd methods of compliance and
may, or may not, be accompanied by violence or threats of violence.

The below CCE indicators can also be indicators of CSE, as can:
w children who have older boyfriends or girlfriends, and

w children who suffer from sexually transmitted infections, display sexual behaviours beyond
expected sexual development or become pregnant.

The DfE has published guidance on this entitleHild sexuleexploitation: guide for practitioners"

CSE may occur alone, or may overlap with CCE, and/or county lines, as well as other forms of abuse.

Child criminal exploitation (CCE}CE is where an individual or group takes advantage of an imbalance
of power to coerce, control, manipulate or deceive a child into any criminal activity (a) in exchange for
something the victim needs or wants (for example, money, gifts or affection),oar(tj for the
financial or other advantage (such as increased status) of the perpetrator or facilitator and/or (c)
through violence or the threat of violence. Whilst age may be the most obvious, this power imbalance
can also be due to a range of othertfas including gender, sexual identity, cognitive ability, physical
strength, status, and access to economic or other resources. The victim may have been criminally
exploited even if the activity appears consensual. CCE does not always involve phytcslitaan

also occur through the use of technology.

CCE can include children being forced to work in cannabis factories, being coerced into moving drugs
or money across the country (county lines, see below), forced to shoplift or pickpocket. Thdgacan a

be forced or manipulated into committing vehicle crime or threatening/committing serious violence

to others.

Children can become trapped by this type of exploitation as perpetrators can threaten victims (and
their families) with violence or entrap armberce them into debt. They may be coerced into carrying
weapons such as knives or begin to carry a knife for a sense of protection from harm from others.
Children can be exploited by adult males or females, as individuals or in groups. They may also be
exploited by other children, who themselves may be experiencing exploitgtiamere this is the case,

their vulnerability as victims is not always recognised by adults and professionals (especially when
they are older children). It is important in theseatimstances that the child perpetrator is also
recognised as a victim.

Some of the following can be indicators of CCE:

w OKAfRNBY 6K2 FLILISINI 6AGK dzySELX FAYSR IATHas Y32
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The experience of girls who are criminally exploited can be very different to that of boys. The indicators
may not be the same, however staff should be aware that girls are at risk of criminal exploitation too.
It is also important to not¢hat both boys and girls being criminally exploited may be at higher risk of
sexual exploitation.

CCE may occur alone, or may overlap with CSE, and/or county lines, as well as other forms of abuse.

Children who have been exploited will need additional surppo help maintain them in education.

County linesCounty lines is a term used to describe gangs and organised criminal networks involved
AY SELRZNIAYy3I AfftS3IFt RNHA&AZ dzaAy3d RSRAOIFIGSR Y20A

This activity can hagen locally as well as across the h0 specified distance of travel is required.
Children and vulnerable adults exploited to sell drugs and move and store drugs and money. Offenders
will often use coercion, intimidation, violence (including sexual wc#¢ and weapons to ensure
compliance of victims. Children can be targeted and recruited into county lines in a number of
locations including schools (mainstream and special), further and higher educational institutions, pupil
NBTSNNI f dzy Amesy And CeikeAhbrieBlICYiltkén afé Ancreasingly being targeted and
recruited online using social media. Children can easily become trapped by this type of exploitation as
county lines gangs can manufacture drug debts which need to be worked off or threaeteus
violence and kidnap towards victims (and their families) if they attempt to leave the county lines
network.

A number of the ways of identifying indicators for CSE and CCE as detailed above may be applicable
to where children are involved in coty lines. Some additional specific indicators that may be present
where a child is criminally exploited through involvement in county lines are children who:

w who go missing and are subsequently found in areas away from their home;
w that have been the viatm or perpetrator of serious violence (e.g. knife crime);

w are involved in receiving requests for drugs via a phone line, moving drugs, handing over and
collecting money for drugs;

w FNBE SELRASR (2 GSOKyAldzSa &adzOK | sallytoldfodra 3 Ay 3 Q
detection;

w FNB F2dzyR Ay | 002YY2RI{iA2y GKIFIG GKS& KI @S y?2
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have their bank accounts used facilitate drug dealing.
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published by the Home Office.

Modern SlaveryModern slavery encompasses human trafficking and slavery, servitude and forced or
compulsory labour. Exploitation can take many forms, including sexual exploitation, forced labour,
slavery, servitude, forced criminality and the removal of organs. Further information on the signs that
someone may be a victim of modern slavery, the suppwaéilable to victims and how to refer them

to the National Referral Mechanism is available in the statutory guidablérn slavery: how to
identify and support victims (June 2021)

Cybercrime is criminal activity committed using computers and/or thdemmet. It is broadly
Ol 4 S32 NR & SR -Sya oS ASIRKGS NI OINJeYoSSiNSG bk drdlienaDledyat séale hadisty 2 F F
speedorf Ay S0 2NJ WO@o0SNJ RSLISYRSYy:GiQ o0ONAYSa GKI+ G Oy
dependent crimes include:
w unaut2 NAaSR | 00Saa G2 O2YLWziSNE oAffSILE WKIO
computer network to look for test paper answers or change grades awarded;

w RSYAlIf 2F {SNWAOS o652a 2NJ552{0 FaGdlFrO01a 2N ¥
network, or website unavailable by overwhelming it with internet traffic from multiple
sources; and,

w making, supplying, or obtaining malware (malicious software) such as viruses, spyware,
ransomware, botnets, and Remote Access Trojans with the intent to comrttiefusffence,
including those above.

Children with particular skill and interest in computing and technology may inadvertently or
deliberately stray into cybetlependent crime.

If there are concerns about a child in this area, the DSL (or a deputy), stomsider referring into

the Cyber Choices programme. This is a nationwide police programme supported by the Home Office

and led by the National Crime Agency, working with regional and local policing. It aims to intervene

where young people are at risk @bmmitting, or being drawn into, low level cybdependent

offences and divert them to a more positive use of their skills and interests. Cyber Choicemtioes
OdNNBy (i f 8-Sg2 68 BRQOONIENIS adzOK | & F-Mk azRcild sewaMO K | & A Y
abuse and exploitation, nor other areas of concern such agerbullying or general cline safety.

l RRAGAZ2YLFE T ROAOS OFy 08 KB3dzyR 104 Y f/ &&KSNIt /2K A0S R2
Security Centre NCSC.gov.uk

Mental hedth: all staff should be aware that mental health problems can, in some cases, be an
indicator that a child has suffered or is at risk of suffering abuse, neglect or exploitation.

Only appropriately trained professionals should attempt to makdiagnosis of a mental health
problem. Staff, however, are well placed to observe childrentdayay and identify those whose
behaviour suggests that they may be experiencing a mental health problem or be at risk of developing
one.
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Where children have sudfed abuse and neglect, or potentially traumatic adverse childhood
experiences, this can have a lasting impact throughout childhood, adolescence and into adulthood. It

Aa 1Se GdKIFG adFFF INB gl NB 2F K2g O KSaah, OKAT RN
behaviour and education.

If staff have a mental health concern about a child that is also a safeguarding concern, immediate
action should be taken, following this policy and speaking to the DSL or a deputy.

The DfE has published advice and gna#gaonPreventing and Tackling Bullying, and Mental Health

and Behaviour in Schools addition, Public Health England has produced a range of resources to
support secondary and senior school teachers to promote positive health, wellbeing and resilience
among young people including its guidantceN2 Y2 G Ay 3 / KAf RNBY FyR  2dzy3 t
and Wellbeinglts resources include social media, forming positive relationships, smokirajcamab|.

{2 OFff SR WYy ehdahpasses rBri@Dwhichave been committed to protect or
defend the honour of the family and/or the community, including Female Genital Mutilation (FGM),
forced marriage, and practices such as breast iraning

l 6dzaS O2YYAGGSR Ay (KS 02yl SE awi@fnethddDESMIMDA v I & K
community pressure and can include multiple perpetrators. It is important to be aware of this dynamic
and additional risk factors when deciding what form of safeguarding action to take.

FGM comprises all procedures involvireytial or total removal of the external femalgenitalia or

other injury to the female genital organ&uidance on the warning signs that FGM may be about to
take place, or may have already taken place, can also be found on pagéso8&he Multiagency
statutory guidance on FGM. To give an example of indications that a girl has already been subjected
to FGM:

w A pupil may have difficulty walking, sitting or standing and may even look uncomfortable.
w A pupil may have frequentrinary, menstrual ostomach problems or spend longer than
normal in the bathroom due to difficulties urinating.
w There may be prolonged or repeated absences fi&hool and/or noticeable behaviour
OKIFIy3aSa 60S®3d gAGKRNI gl f 2NJ RSLINBaaiazyo 2y 0l
w A pupil isreluctant to undergo medical examination

If staff have a concern that a pupil may be at risk of FGMy should speak to the DSL (or deputy)

who will (where appropriate)activate local safeguarding procedures, using existing national and

local protocolsfor multi-- 3 Sy 08 fAlFA&az2y 6AGK t2ftA0S FYR / KAf RNJ
should speak to the DSL.

There is a statutory duty on teachers to personally report to Badice where theyliscover(either

through disclosure by the victim or viduavidence) that FGM appears to have been carried out on a

girl under 18. Unless the teacher has a good reason not to, they should still consider and discuss any
AdzO0K OF &S 6AGK GKS S5{[ YR Ay@atheBaceKddslReNBY Q4 ¢
whether this reporting duty applies, they should discuss their concerns with the DSL in accordance

with this policy. Where a teacher suspects that a pupil is at risk (i.e. where the teacher does not
discover that an act of FGM appears to have beeredhout, either through disclosure by the victim

or visual evidence) or itinvolves a pupil over 18, @ K S NBA & K 2 dzf R Idcal safequarding KS { OF
procedures.
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Further information can be found in thdulti-agency statutory guidance on female gahimutilation
and the FGM resource pagarticularly section 13.

Forced marriageforcing a person into a marriage is a crime in Englani\faids. A forced marriage

is one entered into without the full and free consent of one or both parties and wiielence, threats

or any other form of coercion is used to cause a person to enter into a marfiageats can be
physical or emotional and psychological. A lack of full and free consent can be where a person does
not consent or where they cannot conseliif they have learning disabilities, for example).
Nevertheless, some communities use religion and culture as a way to coerce a person into marriage.
Schools and colleges can play an important role in safeguarding children from forced marriage. There
are a range of potential indicators that a child may be at risk of forced marriage, details of which can
be found on pages 184 of the Multiagency guidelines: Handling cases of forced marriage. School
staff can also contact the Forced Marriage Unit if thegdhadvice or information: Contact: 020 7008
0151 or emaifmu@fco.gov.uk

Radicalisation:Radicalisation refers to the process by which a person comes to support terrorism and
forms of extremismExtremism is vocal or active opposition to fundamental British values, including
democracy, the rule of law, individual liberty and mutual respect and tolerance of different faiths and
beliefs. It can also call for the death of members of the armed fore®ther in this country or
overseasTerrorism is an action that endangers or causes serious violence to a person/people; causes
serious damage to property; or seriously interferes or disrupts an electronic system. The use or threat
must be designed tofluence the government or to intimidate the public and is made for the purpose

of advancing a political, religious or ideological cause.

There is no single way of identifying whether a child is likely to be susceptible to an extremist ideology.
Backgroundactors combined with specific influences such as family and friends may contribute to a
OKAf RQa @dzZf ySNIoAfAGEDd {AYATINI@X NIRAOIFIfTAAIGAZY
media or the internet) and settings (such as within the hdme with other safeguarding risks, staff

AK2dz R 0S |fSNI G2 OKIFIy3aSa Ay OKAftRNBYyQa o0SKI GA:;
help or protection. Staff should use their judgement in identifying children who might be at risk of
radicalisaton and act proportionately, which may include making a Prevent referasignated
safeguarding leads and other senior leaders in colleges should familiar themselves with the Prevent

duty guidance: for further education institutions in England and W&&sf should contact the DSL

or the Deputy DSL, who should be aware of the local procedures in place, before making a Prevent
referral.

Speciakducational needs and/or tabilities(SEND), or pupils with certain health conditiariBupils

with SENDor cettain health conditions can face additional safeguarding challenges. These children
may not outwardly shown signs of abuse and/or may have difficulties in communication about abuse
or neglect or bullying

These can include:

w assumptions that indicators gdossible abuse such as behaviour, mood and injury relate to

GKS OKAftRQ& RAA&AIFIOAfAGE H6AGK2dzi FdzNIKSNJ SELJX 2|
w the potential for children with SHN or certain health conditionbeing disproportionally

impacted by behaviours such peer group isolation obullying (including prejudicébased

bullying) without outwardly showing any signs; and
w communication barriers and difficulties inanaging or reportinghesechallenges

33


mailto:fmu@fco.gov.uk

Staff will support such pupils in expressing any concernsriggy have and will be particularly vigilant
to any signs or indicators of abuse, discussing this with the DSL as appropriate.

Lesbiangay, bi or tans (LGBTChildren who are LGBT can be targeted by their peers. In some cases,
a pupil who is perceivebly their peers to be LGBT (whether they are or not) can be just as vulnerable
as children who identify as LGBT

Domestic abuseThe Domestic Abuse Act 2021 received Royal Assent on 29 April 2021. The Act
introduces the first ever statutory definition obdhestic abuse and recognises the impact of domestic
abuse on children, as victims in their own right, if they see, hear, or experience the effects of abuse.
The statutory definition of domestic abuse, based on the previous @ogsrnment definition,
ensues that different types of relationships are captured, includingpastners and family members.

The definition captures a range of different abusive behaviours, including physical, emotional, and
economic abuse and coercive and controlling behaviourh Blo¢ person who is carrying out the
behaviour and the person to whom the behaviour is directed towards must be aged 16 or over and
GKS& Ydzald 0SS GLISNE2Yylfte O2yySOiSRé ol a RSTAYSR
Types of domestic abuse include intimate pent violence, abuse by family members, teenage
relationship abuse and child/adolescent to parent violence and abuse.

Anyone can be a victim of domestic abuse, regardless of gender, age, ethnicityesonimmic status,
sexuality or background and domestabuse can take place inside or outside of the home. The
government will issue statutory guidance to provide further information for those working with
domestic abuse victims and perpetrators, including the impact on children.

All children canwitness and be adversely affected by domestic abuse in the context of their home life
where domestic abuse occurs between family members. Experiencing domestic abuse and/or violence
can have a serious, long lasting emotional and psychological impactidrenhin some cases, a child

may blame themselves for the abuse or may have had to leave the family home as a result.

Young people can also experience domestic abuse within their own intimate relationships. This form

of peer on peer abuse is sometimes3afiNE R (12 Fa WiSSylF3S NBfl A2y aKA
2F GKS @2dzy3 LIS2LX S> GKA&a YIeée y2i 06S NBO23yAasSR
F0dzaSQ O6AF 2yS 2NJ 020K LI NIHGASE FNBE dzyRSHEmMcOL O |
concerns about safety or welfare, child safeguarding procedures should be followed and both young
GAOGAYEA YR @2dzy3 LISNLISGNIG2NR aK2dzZ R 6S 2FFSNB
definition, will be commenced over the coming months.

Domestic Abuse may lead to other safeguarding concerns and should therefore be managed under
this policy.

HomelessnessBeing homeless, or at risk of homelessness presergalaisk to a child's welfar&@he

School should be aware of potential indicators of homelessness including: household debt, rent
arrears domestic abuse and argbcial behaviour, as well as a family being asked to leave a property.

If staff are made aware, or suspect that a pupil rhayat risk of homelessness they should talk to the
DSL in the first instance. Whilst referrals to the Local Housing Authority should be progressed as
appropriate,and in accordance with local procedurésis does not and should not replace a referral

to the LADO where a child has been harmed or is at risk of harm, in accordance with this policy
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Children who go missing from schodk childgoing missing fronschool is a potential indicator &t

range of safeguarding issues includatmise neglect sexuabbuse, CSE and CCE. It can also be a sign

of child criminal exploitation including county lines. It may indicate mental health problems, risk of
substance abuse, risk of travelling to conflict zones, risk of FGK,Isé f S R -bas&d2aifdedaNX)
risk of brced marriage{ G4 FF Ydzad F2ft2¢ GKS {OK22f Qa LINROSR
missing, particularlyersistently oron repeat occasionst KS { OK22f Q& LINR OSRdz2NB
OKAf RNBY ¢K2 32 YAaaiy3d O LhildPfcedus dayff Rnexplainedi KS { O
absences will be followed up in accordance with.this

The School shall inform the local authority of any pupil who is going to be added to or deleted from
the School's admission register at nstandard transition points in aocdance with the requirements

of the Education (Pupil Registration) (England) Regulations 2006 (as amdrdedill assist the local
authorityto:

a) fulfil its duty to identify children of compulsory school age who are missing from education;
and

b) follow up with any child who might be in danger of not receiving an education and who might
be at risk of abuse, neglect or radicalisation.

School attendance registers are carefully monitored to identify any trends. The School will inform the

local authoriy (andthe local authority where the child is normally resideat)any pupil who fails to

attend school regularly, or has been absent without fh© K2 2 f Qa LISNX¥A&daA2y F2NJ |
of 10 school days or more

Action should be taken in accordanagth this policy if any absence of a pupil from the School gives
rise to a concern about their welfar&he School's policy supports identification of abuse and provides
preventative measures against the risk of the child going missing in the futurepptiiss when issues

are first emerging as well as where children are already known to the local authority children's social
care and need a social worker.

Child abduction and community safety incident€hild abduction is the unauthorised removal or
retention of a minor from a parent or anyone with legal responsibility for the child. Child abduction
can be committed by parents or other family members; by people known but not related to the victim
(such as neighbours, friends, and acquaintances); and aggsrs.

Other community safety incidents in the vicinity of a school can raise concerns amongst children and
parents, for example, people loitering nearby or unknown adults engaging children in conversation.

As children get older and are granted more indegence (for example, as they start walking to school
on their own) it is important they are given practical advice on how to keep themselves safe. Many
schools provide outdoesafety lessons run by teachers or by local police staff.

It is importantthat§ 3 a2y a F20dza 2y o0dzAft RAy3d OKAf RNByQa 02y
warning them  about all strangers. Further  information is available at:
www.actionagainstabduction.org arvdww.clevernevergoes.org

Children and the court systenChildren are sometimes required to give evidence in criminal courts,
either for crimes committed against them or for crimes they have witnessed. There are two age

35


http://www.clevernevergoes.org/

appropriate guides to support childrenl8 year olds and 147 year olds available on the \gak
website.

The guides explain each step of the process and support and special measures that are available. There
are diagrams illustrating the courtroom structure and the use of video links is explained.

Making child arrangements via the family couiddowing separation can be stressful and entrench
conflict in families. This can be stressful for children. The Ministry of Justice has launched an online
child arrangements information tool with clear and concise information on the dispute resolution
sewice. The School may refer some parents and carers to this service where appropriate

Children with family members in prisorApproximately 200,000 childreén England and Waldsave

a parent sent to prison each year. These children are at risk of poaommets including poverty,
stigma, isolation and poor mental healthihe National Information Centre on Children of Offenders,
NICCO provides information designed to support professionals working with offenders and their
children, to help mitigate negativeonsequences for those children
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APPENDIX 8COUNSELLOR REFFERAL PROCEDURE

Wolverhampton Grammar School Information for Staff
School Counselling Referral Process: 2021/2022

YES i Do you have concerns about a student? Are they distressed, showing unusual concerning, detached or other worrying behaviour?

Have you considered talking to a HoH/DSL?

\

YES

Please liaise with a HoH/ DSL to decide on a plan for student

\

Based on your conversation, if a referral is
Talk to HoH/DSL to guide you best ? appropriate, please continue

Drop-in Session

is an option to

assess risk.
Talk to CJ &—— YES &~ Is your referral for support urgent? o

regarding a DI

or Counselling |
referral Has a referral form been completed?
> Please ensure all sections are fully completed.

[ Is the student in Reception - Year 11? If student is L6/U6, parental consent is not necessary. It would be up to the student to inform parent
Y l 1
Please ensure parent is aware they need to

complete the parental consent form
(Found in Pastoral —> Your Welfare —> School

Please complete referral form and email to CJ.

—

Please ensure referral form (compulsory) has been emailed to CJ and parents are in process of

Counselling Service = Parental Consent) completing consent form if student is Year 3 - Year 11.




What happens next?

CJ WILL RECEIVE REFERRAL FORM FROM STAFF AND A COMPLETED PARENTAL
CONSENT FORM

SCHOOL COUNSELLOR (BA) WILL RECEIVE BOTH FORMS

BA TO ALLOCATE COUNSELLING APPOINTMENT STUDENT IS SEEN FOR FIRST APPOINTMENT.
TO STUDENT CONFIDENTIALITY ETC. ALL EXPLAINED Counselling Related Information:

Staff are politely requested to not ask the counsellor how
the sessions are going. Counsellor can only give limited
information (e.g. attendance related, with student’s
STUDENT & BA, BASED ON 1ST SESSION, WILL DECIDE IF knowledge). It is helpful to remember that ‘no news is
BA SENDS OUT A FIREFLY APPOINTMENT TASK good news’. The Counsellor will forward any self-harm or

STUDENT WILL CONTINUE AND IF SO, HOW MANY SESSIONS

WITH DETAILS OF ROOM LOCATION ETC. sk -
TO CONTRACT FOR & APPOINTMENT SENT OUT VIA FIREFLY fiskctelated concems diectly to G andior to a DSE

staff member. The referrer will then be informed.

Drop-In Session Related Information:

+ Drop in sessions are offered as a one-off session,

IF CONTINUING, NEXT SESSION TIME/DATE BOOKED WITH hicHicomotiequite patehial consent
STUDENT. Drop in sessions are scheduled, shorter sessions on
allocated days, lasting 20 minutes.

+ STUDENT, REFERRER, CJ & PARENT (IF OKTO), IF NOT CONTINUING/NOT APPROPRIATE FOR COUNSELLING,
WILL BE COPIED INTO THIS APPOINTMENT TASK ALTERNATIVE SUGGESTIONS OF SUPPORT MAY BE They can help if a student is not sure about being referred

DISCUSSED. THIS WILL BE RELAYED BACK TO STUDENT & for counselling, or if a staff member has some concerns
REFERRER — WITH STUDENT'S PERMISSION. about a student.




APPENDIX ¢ WHAT HAPPENS IF STAFF HAVE CONCERNS ABOUT A CHILD

Staff have concerns about child and take immediate School/college action

action. Staff follow their child protection policy and

speak to designated safeguarding lead (1)

Other agency action

y

Referral not required, Referral (3)
school/college takes relevant made if
action, possibly including

pastoral support and/or early

help (2) and monitors locally

Designated safeguarding lead
or staff make referral (3) to
concerns —» children’s social care (and call

escalate police if appropriate)

v

Within 1 working day, social worker makes decision about the type of response that is required

A 4

A \ 4
Child in need Section 47 (4) Section 17 (4) No formal
of immediate enquiries enquiries assessment
protection: appropriate: appropriate: required: referrer
referrer referrer referrer informed
informed informed informed
A4 y l ¢
Appropriate Identify child at Identify child Schoolicollege considers
emergency risk of in need (4) and pastoral support and/or
action taken significant identify early help assessment
by social harm (4): appropriate (2) accessing universal
worker, police possible child support services and other
or NSPCC (5) protection plan support
v
Staff should do everything they can to support social workers.
At all stages, staff should keep the child’s circumstances under review (involving the designated

safeguarding lead (or deputies) as required), and re-refer if appropriate, to ensure the child’s [
circumstances improve — the child’s best interests must always come first
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APPENDIX §WHAT HAPPENS WHEN A PUPIL MARERPART OF SVSH
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